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ABSTRAK 

 

Banyaknya pondok pesantern yang belum memiliki satuan pendidikan atau 

madrasah dan minimnya sarana dan prasarana yang dimiliki dan pimpinan pondok 

pesantern (kiai) sebagai pengajar tunggal yang mendorong untuk menganalisis 

keberlanjutan organisasi pondok pesantern, pada 5 pondok pesantern di Daerah 

Banten dan Sumatera Selatan. namun pengumpulan data terpusat pada  pondok 

pesantern yang memiliki fasilitas yang cukup lengkap baik dari segi tingkat 

pendidikan maupun sarana dan prasarana. Dan memusatkan pada ketangguhan 

organisasi, kepercayaan masyarakat, komitmen organisasi, pendanaan organisasi, 

kinerja organisasi serta keberlanjutan organisasi. Melalui 223 responden yaitu 

ustad dan ustazah serta menggunakan kuestionaer melalui google form secara 

purposive sampling, dan diolah dengan Structural Equation Modeling Smart 

Partial Least Square versi 3. Hasil analisis menunjukkan bahwa 7 hipotesis 

ditolak yaitu kepercayaan komunitas tidak berpengaruh terhdap kinerja organisasi 

maupun keberlanjutan organisasi, maupun terhadap keberlanjutan organisasi 

melalui kinerja organisasi, komitmen organisasi tidak berpengaruh terhadap 

keberlanjutan organisasi, maupun terhadap keberlanjutan organisasi melalui 

kinerja organisasi, kinerja organisasi terhadap keberlanjutan organisasi, serta 

pendanaan organisasi terhadap keberlanjutan organisasi melalui kinerja 

organisasi. dan 3 hipotesis diterima tetapi berlawan arah (menunjukkan arah 

negatif) dari harapan yaitu ketangguhan organisasi terhadap kinerja organisasi 

maupun terhadap keberlanjutan organisasi, pendanaan organisasi terhadap kinerja 

organisasi , dan hanya 3 hipotesis yang benar benar memenhi harapan yaitu 

komitmen organisasi terhadap kinerja organisasi, pendanaan organisasi terhadap 

keberlanjutan organisasi, ketangguhan organisasi terhadap keberlanjutan 

organisasi melalui kinerja organisasi. Dan penelitian ini memberikan pengayaan 

terhadap ilmu pengetahuan karena menunjukkan teori yang digunakan tidak 

sepenuhnya dapat digunakan dalam organisasi pondok pesantern dan bersifat 

innovation karena menggunakan teori teori yang lama namun dengan pendekatan 

yang berbeda.  

Kata kunci: Keberlanjutan, Kinerja, Ketangguhan, Kepercayaan komunitas, 

Komitmen dan pendanaan organisasi 
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ABSTRACT 

The large number of Islamic boarding schools that do not yet have an educational 

unit or madrasah and the lack of facilities and infrastructure that they have and the 

Islamic boarding school leaders (kiai) as sole teachers are pushing to analyze the 

sustainability of Islamic boarding school organizations, in 5 Islamic boarding 

schools in the Banten and South Sumatra regions. However, data collection was 

centered on 1 Islamic boarding school which had fairly complete facilities both in 

terms of education level and facilities and infrastructure. And focuses on 

organizational resilience, community trust, organizational commitment, 

organizational funding, organizational performance and organizational 

sustainability. Through 223 respondents, namely ustad and ustazah and using a 

questionnaire via Google Form in a purposive sampling manner, and processed 

with Structural Equation Modeling Smart Partial Least Square version 3. The 

results of the analysis show that 7 hypotheses are rejected, namely community trust 

has no effect on organizational performance or organizational sustainability, nor 

on organizational sustainability through organizational performance, 

organizational commitment has no effect on organizational sustainability, nor on 

organizational sustainability through organizational performance, organizational 

performance on organizational sustainability, and organizational funding on 

organizational sustainability through organizational performance. and 3 

hypotheses were accepted but in the opposite direction (showing a negative 

direction) from expectations, namely organizational resilience to organizational 

performance and organizational sustainability, organizational funding to 

organizational performance, and only 3 hypotheses really met expectations, namely 

organizational commitment to organizational performance, organizational funding 

to organizational sustainability, organizational resilience towards organizational 

sustainability through organizational performance. And this research provides 

enrichment to knowledge because it shows that the theory used cannot be fully used 

in Islamic boarding school organizations and is innovative because it uses old 

theories but with a different approach.  

Keywords: Sustainability, Performance, Resilience, Community trust, 

Organizational commitment and funding. 
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