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ABSTRAK 

Puspita Ayu Maharani 202110325239. Pengaruh Disiplin Kerja, Jenjang 

Karir, dan Stres Kerja Terhadap Kinerja Karyawan pada PT Maligi Permata 

Industrial Estate. 

Penelitian ini bertujuan untuk mengetahui pengaruh secara parsial dan 

simultan terhadap variabel bebas yaitu Disiplin Kerja, Jenjang Karir dan Stres Kerja 

terhadap variabel terikat Kinerja Karyawan. Metode yang digunakan dalam 

penelitian ini adalah metode kuantitatif. Teknik pengambilan sampel menggunakan 

rumus perhitungan slovin dengan total 115 responden. Alat pengolah data yang 

digunakan pada penelitian ini menggunakan software SPSS versi 25. Berdasarkan 

hasil penelitian, secara parsial variabel disiplin kerja, dan stres kerja berpengaruh 

signifikan terhadap kinerja karyawan PT Maligi Permata Industrial estate dan 

jenjang karir tidak berpengaruh terhadap kinerja karyawan PT Maligi Permata 

Industrial estate. Sedangkan secara simultan variabel disiplin kerja, jenjang karir 

dan stres kerja memiliki pengaruh signifikan terhadap kinerja karyawan di PT 

Maligi Permata Industrial Estate.. 

Kata Kunci: Disiplin Kerja, Jenjang Karir, Stres Kerja, Kinerja Karyawan. 

  

Pengaruh Disiplin.., Puspita Ayu Maharani, Fakultas Ekonomi dan Bisnis, 2025



 
 

vi 
 

ABSTRACT 

Puspita Ayu Maharani 202110325239. The Influence of Work Discipline, 

Career Development, and Work Stress on Employee Performance at PT Maligi 

Permata Industrial Estate. 

This study aims to examine the partial and simultaneous effects of 

independent variables, namely Work Discipline, Career Development, and Work 

Stress, on the dependent variable, Employee Performance. The research method 

used in this study is a quantitative approach. Sampling was conducted using the 

Slovin formula with a total of 115 respondents. The data processing tool used in 

this study is the SPSS software version 25. Based on the research results, partially, 

the variables of work discipline and work stress significantly affect employee 

performance at PT Maligi Permata Industrial Estate, while career development does 

not affect employee performance. Simultaneously, work discipline, career 

development, and work stress significantly influence employee performance at PT 

Maligi Permata Industrial Estate. 

Keywords: Work Discipline, Career Development, Work Stress, Employee 

Performance. 
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