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ABSTRAK

Vira Juliarahmawati, 202110325309. Pengaruh Lingkungan Kerja, Disiplin
Kerja, dan Kompensasi Kerja Terhadap Kinerja Karyawan di PT. Bakrie Pipe

Industries.

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja, disiplin
kerja, dan kompensasi kerja terhadap kinerja karyawan pada PT. Bakrie Pipe
Industries. Latar belakang penelitian ini dilandasi oleh fenomena penurunan kinerja
karyawan yang teridentifikasi melalui hasil pra-survei, di mana mayoritas
menyatakan ketidakpuasan terhadap kondisi lingkungan kerja, penerapan disiplin,
dan sistem kompensasi. Penelitian ini menggunakan metode kuantitatif, dengan
pengumpulan data yang dilakukan melalui kuesioner terhadap 84 karyawan PT.
Bakrie Pipe Industries. Teknik analisis data yang digunakan adalah Partial Least
Square (PLS) dengan bantuan perangkat lunak SmartPLS 4.0. Berdasarkan hasil
penelitian menunjukkan bahwa lingkungan kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, disiplin kerja tidak berpengaruh signifikan terhadap
kinerja karyawan, dan kompensasi berpengaruh positif dan signifikan terhadap
kinerja karyawan. Keterbatasan dalam penelitian ini hanya dilakukan pada sampel
yang kecil, untuk peneliti selanjutnya dapat dilakukan penambahan variabel lain

yang dapat mempengaruhi kinerja karyawan.
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ABSTRACT

Vira Juliarahmawati, 202110325309. The Effect of Work Environment, Work
Discipline, and Work Compensation on Employee Performance at PT Bakrie Pipe

Industries.

This study aims to analyze the effect of work environment, work discipline, and work
compensation on employee performance at PT Bakrie Pipe Industries. The
background of this research is based on the phenomenon of decreased employee
performance identified through pre-survey results, where the majority expressed
dissatisfaction with work environment conditions, application of discipline, and
compensation systems. This research uses quantitative methods, with data
collection conducted through questionnaires to 84 employees of PT Bakrie Pipe
Industries. The data analysis technique used is Partial Least Square (PLS) with the
help of SmartPLS 4.0 software. Based on the results showed that the work
environment has a positive and significant effect on employee performance, work
discipline has no significant effect on employee performance, and compensation
has a positive and significant effect on employee performance. The limitations in
this study were only carried out on a small sample, for further researchers, other

variables that can affect employee performance can be added.
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