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ABSTRAK

Nurazizah, 201510325248. Peningkatan Kinerja Sumber Daya Manusia
Melalui Self Efficacy dan Budaya Organisa si di PT.Agility International Bekasi.

Tujuan penelitian ini adalah untuk mengetahui Peningkatan Kinerja Sumber
Daya Manusia Melalui Self Efficacy dan Budaya Organisasi di PT.Agility International
Bekasi. Self Efficacy dan Budaya Organisasi merupakan dua hal yang menjadi faktor
pendukung meningkatkan Peningkatan Kinerja karyawan. Namun faktanya

Data yang diperoleh adalah data primer yang merupakan hasil jawaban
responden terhadap kuesioner yang disebarkan kepada 76 staff admin di PT.Agility
International sebagai sampel dengan metode sample jenuh. Dengan menggunakan
skala likert, jawaban responden diolah dengan SPSS 22, Metode analisis data yang
digunakan yaitu uji Validitas, uji Reliabilitas, uji Asumsi Klasik, Regresi Linier
Berganda, uji Hipotesis dan Koefesien determinasi.

Berdasarkan hasil uji t yang diperoleh menunjukan bahwa secara parsial
terdapat pengaruh positif antara Self Efficacy terhadap Peningkatan Kinerja dan secara
parsial tidak terdapat pengaruh Budaya Organisasi terhadap peningkatan Kinerja. Dan
hasil uji f menunjukan bahwa secara simultan Self Efficacy dan Budaya Organisasi
terhadap Peningkatan Kinerja karyawan di Pt. Agility International Bekasi. Dari hasil
uji koefesien Determinasi dapat diketahui nilai R square (R?) sebesar 0,474. Hal ini
menunjukan Peningkatan Kinerja dipengaruhi Self Efficacy dan Budaya Organisasi

sebesar 52,6% dan sisa nya 47,4% dipengaruhi oleh faktor lain yang tidak diteliti.

Kata kunci : Peningkatan Kinerja, Self Efficacy, Budaya Organisasi.
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ABSTRACT

Nurazizah, 201510325248. Improving the Performance of aur ber Human
Resource Sthrough Self-Efficacy and Organizational Culture in PT.Agility
International Bekasi

The purpose of this study was to determine the performance improvement of
Human Resources Through Self Efficacy and Organizational Culture at PT. Agility
International Bekasi. Self Efficacy and Organizational Culture are two factors that
support the improvement of employee performance but in fact.

The data obtained are primary data ehich is the result of respondents answers
to the questionnaire distributed to76 adin staff at PT.Agility International as a sample
using the saturated sample method. By using a likert scale. Respondents answer were
processed by SPSS 22. Data analysis method used was the reliability test of the
classical assumption of multiple linear regression. Hypothesis test and coefficient of
determination

Based on the results of the t test obtained showed that partially there is a
positive influence between self efficacy on improving performance and partially there
is on influence of organizational culture on improving performance. And the f test
result indicate that simultaneous self-efficacy and organizational culture towards
improving employee performace in pt agility international bekasi. From the results of
the coefficient of determination we can know the square value of 0.474. this shows an
increase in performance influenced by self efficacy and organizational culture by
52.6% and the remaining 47.4% is influenced by othe factor not examined

Keywords: IncreasedcPerformence Of Self Efficacy, Organizational Culture
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