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ABSTRAKSI 

 

      Tujuan penelitian ini adalah untuk menguji pengaruh locus of control terhadap 

intensi turnover, menguji pengaruh stres kerja terhadap intensi turnover dan menguji 

pengaruh locus of control dan stres kerja terhadap intensi turnover.   

Penelitian ini dilakukan di PT. Patco Elektronik Teknologi, Responden 

dalam penelitian ini adalah karyawan factory 3 sebanyak 96 karyawan. Data diolah 

dengan menggunakan Regresi Linear Ganda dengan bantuan program statistical 

product and service solution (SPSS) versi 22.0 for Windows.  

Hasil penelitian menunjukkan locus of control tidak berpengaruh terhadap 

intensi turnover, stres kerja berpengaruh positif dan signifikan terhadap intensi 

turnover. Hasil dari Regresi linear ganda menunjukkan bahwa locus of control 

internal berpengaruh negatif dan  locus of control eksternal pengaruh positif tapi 

tidak signifikan terhadap intensi turnover, dan juga terdapat pengaruh positif stres 

kerja dan signifikan terhadap intensi turnover. Dan stres kerja berpengaruh lebih 

kuat dibandingkan dengan locus of control 

 

 

Kata kunci: Locus of control, stres kerja, intensi turnover 
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ABSTRACT 

 

The purpose of this research was to examine the effects of locus of control on 

turnover intention and examine the effect of job stress on turnover intention and 

examine the effect locus of control and job stress to turnover intention. 

The research was collected at PT. Patco Elektronik Teknolog. The data was 

gotten by distributing the questionares directly to 96 employees at factory 3. Data 

were processed using Multiple Linier Regression by statistical product and service 

solution (SPSS) versi 22.0 for Windows.  

The results find that locus of control has no significance effect on turnover 

intention and job stress positive and significance effect on turnover intention. The 

results from Multiple Linier Regression by statistical product and service solution 

(SPSS) versi 22.0 for Windows show that internal locus of control  has a negative  

effect and external locus of control has a positive effect but has not signification on 

turnover intention, and job stress is a positive effect and has significantion on 

turnover intention. The effect of job stress is stronger than the effect of locus of 

control on turnover intention.  

 

Keywords: locus of control, job stress, turnover intention 
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