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ABSTRACT 
ANJAR TRIA TMOKO 

Analysis Relation of Loyalitas, Job Analysis And Organizational Commitmentt 
With Performance Officer in KPP Jakarta Kebayoran Satu. 

This research is conducted to know relation between loyality, job analysis 
and of organizational commitment with officer performance in KPP Jakarta 
Kebayoran Baru Satu. Population and of sam pel of this research is all officer of 
KPP Jakarta Kebayoran Baru Satu, with amount of sampel representing the 
amount of populationses hence this research isn't it have the character of census . 
While data collecting method done by alloting enquette to all officer. From 116 
alloted, what return and held true to be continued at process analyse data is to 
amount to I 06 respond~r people. Method analyse data use correlation technique of 
Rank Spearman done to know sliverring relation between loyality, job analysis 
and of organizational commitment (independent variable) with officer 
performance (dependent variable), and hypothesis test done with t test significant. 
Is hereinafter got some conclusions which earn to be explained as following : 

If seen from corrrelation value through correlation of Rank Spearman 
known that variable of loyality is variable with biggest correlation value, that is 
0, 732 or have an effect on equal to 53,58% to officer performance, followed 
variable of oganizational commitment at second sequence with value 0, 705 or 
influence officer performance equal to 49,70% and last of variable job analyse 
with value 0,625 or have an effect on equal to 39,06% to officer. 

Examination ofhypothesis with test oft-Test, variable ofloyality reside in 
first sequence with value oft count equal to 6,540, variable job analysis in second 
seq uence with value oft count equal to 6,065 and last organizational commitment 
in place with value of t count 3,505. To be well with correlation analysis of 
spearman rank and with hypothesis test through t test proven signifikant olf 
variable of loyality have indication which relative strongest and most dominant if 
compared to other independents variable. 
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