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ABSTRACT 

The objective of the study in the implementation of education degree and 
motivation is: "Is there influence education of degree and Motivation on 
Employee Performance in the Institute of Education Muhammadiyah of Kola 
Bekasi ". 

In such conditions mentioned above, research conducted by asking and 
taking the total sample of 50% of the 114 respondents that their existing 
employees Personnel (Administration stajj) and Educators (Teacher) in the 
Institute of Education Muhammadiyah of Kola Bekasi, is therefore considered so 
there needs to be motivation to increase the performance of the employee, the 
author takes or raise a question about: 

"ANALYSIS OF THE EFFECT EDUCATION OF DEGREE AND 
MOTIVATION ON EMPLOYEES PERFORMANCE OF EDUCATIONAL 
INSTITUTIONS ENVIRONMENT MUHAMMAD/YAH OF KOTA BEKAS/". 

After going through the process of instrument test calculations which 
include the validity and reliability as well as the prerequisite test data analysis it 
can be concluded that there is a significant positive relationship between 
education of degree and performance since t count (18.39) > t table (1.661). Also that 
there is a significant positive relationship between motivation and performance 
since t count (14,40) > t tabie0.661) at a = 0.05 

Keyword: Education of Degree, Motivation. and Performance 
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ABSTRAK 

Tujuan diadakannya Penelitian dalam Tingkat Pendidikan dan Pelaksanaan 
Motivasi adalah: "Apakah ada pengaruh Tingkat Pendidikan dan Motivasi 
terhadap Kinerja Pegawai dilingkungan Lembaga Pendidikan Muhammadiyah 
Kota Bekasi" 

Penelitian diadakan dengan mengajukan dan mengambil jumlah sampel 
sebanyak 50 % dari 114 Responden atau 57 orang yaitu mereka para pegawai 
Tenaga Kependidikan (Staff Administrasi) dan Pendidik (Guru) dilingkungan 
Lembaga Pendidikan Muhammadiyah Kota Bekasi , 

Setelah melalui proses perhitungan Uji Instrument yang meliputi validitas 
dan reabilitas serta uji prasyarat anali sis data, dapat disimpulkan bahwa ternyata 
terdapat hubungan positive yang signifikan antara Tingkat Pendidikan dengan 
kinerja sebesar thitung (18,39) > t tabel (I ,661) pada a = 0,05 dan Motivasi dengan 
Kinerja karena thitung ( 14,40) > t tabel (I ,661) pada a= 0,05 

Kata kunci : Tingkat Pendidikan, Motivasi, dan Kinerja 
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