9/12/24,9:53 AM Manuscript Status [ID: 462945]

About | Contact | Sustainability | Awards | Press Center | Testimonials | Blog | Favored Author Program | Permissions | Pre-Submission | Reprints
Logout | HE

Dove Search Dove Press
Advanced search

open access to scientific and medical research
A part of Taylor & Francis Group

Authors are invited to browse Collections that are currently open for submissions Read more

Journals Why publish with us? Editorial Policies Author Information Peer Review Guidelines Open Outlook Hot topics

Podcasts

Back to Manuscript status » ID: 462945

Submission Details
My Dovepress

Logged in as Mrs Arumi Sub ID: 462945
Manuscript Status (2) Eg'::’;g' Team Ms Boon Lee
Author Resources Manuscript Title: Assessing Ethical Climate: Adaptation and Psychometric Properties in the

) ) Indonesian Context
Manuscript Preparation
Journal: Psychology Research and Behavior Management

Figures and tables |- Aims and Scope

Supplementary data

Contact Person: Mrs Arumi
Clinical trial istrati
nical trials registration Submitted On: 4 Feb 2024
R h ethi d t
esearcnh etnics and consen Status:
Authorship . o
Article type: Original Research
Terms of Publication
Number of Authors: 4

Social Media
Submission history

1 Submission &

4 February 2024 Submission created

12 March 2024 Revised submission received

12 March 2024 Editorial checks completed moved to Compliance checks

2 Peer Review O

13 March 2024 Peer review selection

13 March 2024 Peer review invitations sent

14 March 2024 First peer reviewer allocated

14 March 2024 Two or more peer reviewers allocated

16 March 2024 First report returned

18 March 2024 Second or more peer reviewer reports returned

@ Need help?

https://www.dovepress.com/submission_at_a_glance.php?submission_id=462945

1/4


https://www.dovepress.com/about-us
https://www.dovepress.com/contact
https://www.dovepress.com/sustainability.php
https://www.dovepress.com/author-awards
https://www.dovepress.com/press-releases
https://www.dovepress.com/why-publish-with-dove-press/testimonials
https://www.dovepress.com/blog
https://www.dovepress.com/why-publish-with-dove-press/favored-authors
https://www.dovepress.com/permissions.php
https://www.dovepress.com/presubmission_check.php
https://www.dovepress.com/bulk_reprints.php
https://www.dovepress.com/logout.php
http://www.dovepress.com.cn/
https://www.dovepress.com/index.php
https://www.dovepress.com/index.php
https://www.dovepress.com/search_advance.php
https://www.dovepress.com/call-for-papers-collections
https://www.dovepress.com/browse_journals.php
https://www.dovepress.com/about-us
https://www.dovepress.com/editorial_policies.php
https://www.dovepress.com/author-guidelines
https://www.dovepress.com/peer-review-guidelines
https://www.dovepress.com/open_outlook.php
https://www.dovepress.com/browse_hot_topics.php
https://www.dovepress.com/podcasts
https://www.dovepress.com/dashboard.php
https://www.dovepress.com/script_status.php
https://www.facebook.com/DoveMedicalPress
https://twitter.com/DovePress
https://www.linkedin.com/company/dove-medical-press
https://www.youtube.com/user/dovepress
https://www.instagram.com/dovemedicalpress/
https://www.dovepress.com/aims-and-scope-psychology-research-and-behavior-management-d45-j53
https://www.dovepress.com/script_status.php

9/12/24,9:53 AM Manuscript Status [ID: 462945]
3 Editorial decision - revisions &

8 April 2024 Report sent to the Editor-in-Chief

17 April 2024 Report: revise with changes

19 April 2024 Resubmission pending

23 April 2024 Resubmitted manuscript received

3 May 2024 Sent to Editor-in-Chief for acceptance or rejection

4 Invoicing. &

10 May 2024 Invoice to follow for article processing charge subject to final decision

14 May 2024 Accepted for publication, invoice sent

5 Production &

30 May 2024 Manuscript sent to typesetter for pre-edit. No action required from the author

31 May Manuscript with the typesetter for first proof creation or updates to the proof. No
2024 action required from the author

31 May Typeset page proofs sent to the author(s) for correction or approval. Please login
2024 using the link provided to submit the proof back to Editorial team

2 June 2024 Author has returned corrections

5 June Page proofs approved by the author. At this point the manuscript is ready for
2024 publication

6 June Page proofs approved by the author. Paper is on hold awaiting further

2024 information

6 June 2024 Manuscript is sent for page numbering at Typesetter

6 June 2024 Manuscript been returned from Typesetter with page numbers

6 June 2024 Online final version is published

Uploaded Files

Email History

Sent date Subject

2024-02-04 Open Access funding for your manuscript [462945] View
23:33:07

2024-02-06 Manuscript submitted to Dove Medical Press View
10:06:06

https://www.dovepress.com/submission_at_a_glance.php?submission_id=462945

2/4



9/12/24,9:53 AM
2024-03-13
21:44:16

2024-03-14
02:02:55

2024-03-14
03:04:32

2024-03-16
04:35:05

2024-04-08
14:20:44

2024-04-18
21:03:22

2024-04-19
02:47:51

2024-04-22
02:35:03

2024-04-23
01:35:43

2024-05-03
18:31:47

2024-05-14
09:41:54

2024-05-15
12:10:07

2024-05-30
13:06:58

2024-05-31
20:01:00

2024-06-02
05:56:50

2024-06-05
16:40:49

2024-06-06
06:35:51

2024-06-06
13:45:06

2024-06-12
12:48:39

2024-06-20
23:20:05

2024-09-06
03:00:20

Please note email attachments wil not be available in the Email History. Please check your email inbox for the relevant attachments. If

Manuscript Status [ID: 462945]

Submission to Psychology Research and Behavior Management ID: 462945

Form for Disclosure of Potential Conflicts of Interest [ID 462945] Completed

Manuscript Update Psychology Research and Behavior Management [Sub ID 462945]

Manuscript Update Psychology Research and Behavior Management [Sub ID 462945]

Your manuscript has been sent to the Editor-in-Chief [ID 462945]

Manuscript submitted to Dove Medical Press - Response Required

Dove Medical Press — Confirmation of Revision Period

Dove Medical Press: Billing address details [ID: 462945]

Your revised files have been successfully submitted [462945]

Your manuscript has been sent to the Editor-in-Chief

Dove Medical Press: Submission accepted for publication

Submission to Psychology Research and Behavior Management [ID 462945]

Psychology Research and Behavior Management - Your publication schedule [ID 462945]

ACTION REQUIRED Psychology Research and Behavior Management - Your author proofs [ID

462945]

Psychology Research and Behavior Management - Corrections received [ID 462945]

ACTION REQUIRED Psychology Research and Behavior Management - Your revised author

proofs [ID 462945]

Psychology Research and Behavior Management Author approval [ID: 462945]

Your manuscript is published

Dove Medical Press: Your paper is now on PubMed

Thank you for publishing with us

Dove Medical Press update on your published paper

you have any queries, please email the Editorial Team contact: Ms Boon Lee

Conflict of Interest Forms

Please note the Conflict of Interest form link will only be sent to all authors once the initial editorial and compliance checks have been

completed, and the submission forwarded for peer reviewer selection.

Mrs Mira Arumi

Dr Marina Sulastiana

Dr Anissa Kadiyono

Dr Retno Ninin

Complete
Complete
Complete

Complete

Contact the Editorial team

View

View

View

View

View

View

View

View

View

View

Contact Us e Privacy Policy e Associations & Partners e Testimonials e Terms & Conditions e Recommend this site ¢ Cookies ¢ Top

© Copyright 2024 « Dove Medical Press Ltd ¢ php programming by phplab.nz ¢ Web Design by Adhesion

https://www.dovepress.com/submission_at_a_glance.php?submission_id=462945

@ Need help?

3/4


https://www.dovepress.com/contact
https://www.informa.com/privacy-policy/
https://www.dovepress.com/partners.php
https://www.dovepress.com/why-publish-with-dove-press/testimonials
https://www.dovepress.com/terms.php
https://www.dovepress.com/cookies.php

9/12/24,9:53 AM Manuscript Status [ID: 462945]
The opinions expressed in all articles published here are those of the specific author(s), and do not necessarily reflect the views of Dove Medical Press Ltd or any of
its employees.
Dove Medical Press is part of Taylor & Francis Group, the Academic Publishing Division of Informa PLC
Copyright 2017 Informa PLC. All rights reserved. This site is owned and operated by Informa PLC ( “Informa”) whose registered office is 5 Howick Place, London
SW1P 1WG. Registered in England and Wales. Number 3099067. UK VAT Group: GB 365 4626 36

https://www.dovepress.com/submission_at_a_glance.php?submission_id=462945 4/4



Dove

open access to scientific and medical research

Manuscript ID number:
462945

Title of paper:

Assessing Ethical Climate: Adaptation and Psychometric Properties in the Indonesian Context

Editorial Corrections:

- Table spelling/typo: Table 3- please correct typo "profesional” to "professional". Table 4- please correct typo "responsobility"
to "responsibility".

- Tables: Please move all tables, their legends and table footnotes to the end of the manuscript following the reference list or
to a separate word document.

Response Letter:

A Response to Reviewers letter is required upon resubmission.

We require every comment by the reviewers to be addressed by the authors. Please note, if you feel that some of the
reviewer comments will not add value to your manuscript, you do not have to make those particular changes. You may
instead respond to the comment in your letter, explaining why you do not agree with or have not made the suggested
changes.

Please indicate where in your revised manuscript the changes (as applicable) can be seen. The response letter is used by the
Editor to make a decision on whether to accept the manuscript, and so it is vital that every comment is responded to.

Please ensure copies of all figures/tables/supplementary material are provided with the revised manuscript, even if these are
not altered during the revisions so we can ensure we have the most up to date file for each.
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Reviewer Comments:

Reviewer 1
Title & Abstract

1. In your view, how effectively does the title and abstract capture the content and focus of the manuscript? Please
provide any suggestions for improvement, if needed.

1.The abstract requires improvement in its structure and clarity. It should commence with a succinct statement of the
primary aim of the study, highlighting the novelty it brings to the field. This should be followed by a concise description of the
research methodology employed, including the analysis techniques utilized and details regarding the sample collection
process. Finally, it should conclude with a brief summary of the key findings and the implications derived from them. It is
essential to emphasize the unique contributions of this study. Only highlight the most significant findings and implications to
maintain focus.

2. Do you find the background and information provided adequate for understanding the research? Are there any
additional aspects you would suggest incorporating?

2.The introduction effectively outlines the background of ethical climate. However, the rationale for having a new, adapt and
validate the ECQ in the Indonesian context is lacks sufficient justification. Authors need to bolster their argument for the
necessity of their paper and articulate how it contributes to the ongoing academic discourse. Strengthen your position by
leveraging current literature to identify the existing gap that your study aims to address. Be more persuasive in
demonstrating the relevance and significance of your research.

3.Translating the instrument to Indonesian language is not a new insight or it can be used to determine a paper novelty. In
fact, this is a normal requirement for a researcher to conduct a survey study in one particular country. Thus, rational on the
novelty of the study is required to be explained in the introduction section.

4.The current version of introduction is too lengthy which could post challenges for reader to understand the main aim of
this study. Consider revising the introduction to follow a structured flow that addresses the following questions: (1) Provide a
brief overview of the current issue and illustrate its significance. (2) Explain the importance of addressing the identified
research gaps. (3) Establish the connection between the research gap and the current issue. (4) Justify the significance of
exploring the underexplored aspects addressed in your study. (5) Review any similar studies conducted previously. (6)
Highlight the unique aspects of your study compared to past empirical research. (7) Clearly state the research objectives. (8)
Outline the contributions of your study to the field. This structured approach will enhance the clarity and coherence of your
introduction, effectively setting the stage for the rest of your paper.

5.Should have a standalone section for underpinning theory. | recommend the authors thoroughly explain how any theory
support the current study. A strong argument is required. By elaborating on the theory's key concepts and demonstrating its
relevance to the research topic, the authors can establish a stronger connection between the theoretical foundation and the
study's objectives. Additionally, by illustrating how the theory informs the research design and the interpretation of results,
the authors can enhance the overall credibility of their study.

6.A literature review is still required to discuss ethical climate in detail.

Material and Methods
3. Based on your expertise, how would you assess the clarity of the methods used in the study?
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7.The current version of research method is not sufficiently written and not clear. Should combine and only have two sub-
sections: (1) research procedure and samples and (2) research instrument.

8.Define your respondents clearly. Why only focused on the respondents age range from 18-45 years old? Justification is
required.

9.The authors should discuss the generalizability and representativeness of their sample in relation to the target population.
Authors need to clearly explain how the chosen sample is intended to be representative of and reflective of the larger
population. Any strategies employed to ensure a diverse and inclusive sample should also be highlighted. This will increase
the credibility of the research findings and help readers understand the extent to which the results can be generalized to the
broader population.

10.1t is essential to provide a clear explanation of sampling technique used in the study, along with the rationale for its
selection. Are you using two sampling techniques: convenience sampling technique and quota sampling technique? Why this
technique? The authors should describe how they utilized this sampling technigue to select respondents for the survey,
ensuring generalizability and representativeness towards the targeted population. By doing so, readers can better
understand the methodological approach and the potential limitations associated with the sample selection.

11.The procedure of data collection needs to be elaborated further. The authors should explain in more detail how they
collected the data, how they approached the respondents, and how they identified participants for the survey study. This
explanation should be reasonable and logical, avoiding exaggerations and providing a clear account of the steps taken in the
data collection process.

12.Any pretest and pilot test conducted before the full study's data collection? If no, why?

13.For translation of the questionnaire, which translation method was used to do this translation? Why?

Results
4. If applicable, please share your perspective on the novelty of the results.

14.Should conduct full collinearity test to examine the common method bias.
15.benevolence or benevolance?

Discussion

5. Do the findings described by the author correlate with the results? From your perspective, are the findings relevant to
the study's objectives and the broader context of the research?

16.A standalone section for theoretical implication is required. This section should discuss the implications of the study's
findings and how they contribute to the existing theoretical knowledge. Summarize the key findings and their relevance to
the existing theoretical frameworks or models. Analyze how the findings align with or challenge current theoretical
perspectives and concepts related to all the key concepts of this study. Discuss any theoretical insights or advancements that
the study provides and highlight how the findings contribute to a deeper understanding of the research area.

Conclusion
6. In your view, how well do the conclusions align with the findings obtained in the study?

It is acceptable.

Figures & Tables

7. If the author has provided figures and tables are the figures and tables clear and legible? Are the figures free from
unnecessary modification?

All figures and tables are legible.

8. In your view, has the paper raised any ethical concerns, are the statistical analysis appropriate to the research and the
references relevant to the study?

This paper does not raised any ethical concerns.

9. Do you have concerns regarding similarities to other articles published by the same authors or any other concerns?
No
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Competing interest

10. Do any of the authors' competing interests raise concerns about the validity of the study i.e. have the authors'
competing interests created a bias in the reporting of the results and conclusions?

No competing interest.

Recommendations to the Editor
Additional comments

As stated above.
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Reviewer 2
Title & Abstract

1. In your view, how effectively does the title and abstract capture the content and focus of the manuscript? Please
provide any suggestions for improvement, if needed.

The title and abstract are comprehensively representing the content of the manuscript.

2. Do you find the background and information provided adequate for understanding the research? Are there any
additional aspects you would suggest incorporating?

The manuscript is interesting. There is room for improvement in the introduction section. The introduction should start with
a hook, clearly addressing the gaps and the rationale of the research. The "so what" question should be addressed.

Material and Methods
3. Based on your expertise, how would you assess the clarity of the methods used in the study?

The methods are well explained and the statistical analyses are conducted competently.

Results
4. If applicable, please share your perspective on the novelty of the results.

The author(s) should explain the novelty of their results. Why are these findings important? How do the findings contribute to
the advancement of the theory and existing body of knowledge?

Discussion
5. Do the findings described by the author correlate with the results? From your perspective, are the findings relevant to
the study's objectives and the broader context of the research?

The findings correlate with the results.

Conclusion
6. In your view, how well do the conclusions align with the findings obtained in the study?

The conclusions support the findings.

Figures & Tables
7. If the author has provided figures and tables are the figures and tables clear and legible? Are the figures free from
unnecessary modification?

The tables are legible.

8. In your view, has the paper raised any ethical concerns, are the statistical analysis appropriate to the research and the
references relevant to the study?

No concerns.

9. Do you have concerns regarding similarities to other articles published by the same authors or any other concerns?
NA

Competing interest

10. Do any of the authors' competing interests raise concerns about the validity of the study i.e. have the authors'
competing interests created a bias in the reporting of the results and conclusions?

No
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Recommendations to the Editor
Additional comments

Although the study is interesting, it does not answer the "so what" question. The novelty of the findings should be elaborated.



http://www.tcpdf.org

April 22th, 2024
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Title: Assessing Ethical Climate: Adaptation and Psychometric Properties in the Indonesian Context

By: Mira Sekar ARUMI, Marina SULASTIANA, Anissa Lestari KADIYONO, Retno Hanggarani NININ,

Dear Editor and Reviewer,
Thank you very much for reviewing and giving valuable suggestions to improve our manuscript. We have
carefully read the comments and addressed the reviewers’ comments point by point. We are sending the

authors’ response to reviewers and some corresponding corrections in document below.

We do hope that the revised manuscript is now favorably considerable for a possible publication in your

esteemed journal Psychology Research and Behavioral Management.

Sincerely yours,
Mira Sekar Arumi
Universitas Padjadjaran;

mira20002@mail.unpad.ac.id



Remarks from Authors for Editor and Reviewer

e We thank everyone involve in the process of handling and reviewing this manuscript,

especially the editor and reviewers. We appreciate everyone’s effort and energy on doing

this.
¢ We agree wholeheartedly with the reviews.

e Where appropriate, we made changes according to the given comments. Every comment has

been addressed and responded to accordingly

e All new major additions into the manuscript are highlighted in bright green colour.



Editorial Corrections

Revision Statement

Table spelling/typo: Table 3- please correct typo
"profesional” to "professional”. Table 4- please
correct typo "responsobility"

to "responsibility"”.

Revised at Table 3 and Table 4 accordingly

Tables: Please move all tables, their legends
and table footnotes to the end of the manuscript
following the reference list or to a separate word

document.

Moved accordingly

Reviewer 1

Reviewer Comments

Revision Statement

Abstract

The abstract requires improvement in its
structure and clarity. It should commence with a
succinct statement of the

primary aim of the study, highlighting the novelty
it brings to the field. This should be followed by
a concise description of the

research methodology employed, including the
analysis techniques utilized and details
regarding the sample collection

process. Finally, it should conclude with a brief
summary of the key findings and the
implications derived from them. It is

essential to emphasize the unique contributions
of this study. Only highlight the most significant
findings and implications to

maintain focus.

Revised, please see abstract on article section.

Introductions

The introduction effectively outlines the
background of ethical climate. However, the
rationale for having a new, adapt and
validate the ECQ in the Indonesian context is

lacks sufficient justification. Authors need to

bolster their argument for the

New argument added for the necessitiy of the
paper and its contribution to the ongoing

academic discourse at paragraph 3, 5, 6 and 7




Reviewer Comments

Revision Statement

necessity of their paper and articulate how it
contributes to the ongoing academic discourse.
Strengthen your position by

leveraging current literature to identify the
existing gap that your study aims to address. Be
more persuasive in

demonstrating the relevance and significance of

your research.

Translating the instrument to Indonesian
language is not a new insight or it can be used
to determine a paper novelty. In

fact, this is a normal requirement for a
researcher to conduct a survey study in one
particular country. Thus, rational on the
novelty of the study is required to be explained

in the introduction section.

Novelty added in Introduction paragraph 6 and 7

The current version of introduction is too lengthy
which could post challenges for reader to
understand the main aim of

this study. Consider revising the introduction to
follow a structured flow that addresses the
following questions: (1) Provide a

brief overview of the current issue and illustrate
its significance. (2) Explain the importance of
addressing the identified

research gaps. (3) Establish the connection
between the research gap and the current
issue. (4) Justify the significance of

exploring the underexplored aspects addressed
in your study. (5) Review any similar studies
conducted previously. (6)

Highlight the unique aspects of your study
compared to past empirical research. (7) Clearly
state the research objectives. (8)

Outline the contributions of your study to the
field. This structured approach will enhance the
clarity and coherence of your

introduction, effectively setting the stage for the

rest of your paper.

Introduction has been shortened and rewrite

according recommended structure flow.




Reviewer Comments

Revision Statement

Literature Review

Should have a standalone section for
underpinning theory. | recommend the authors
thoroughly explain how any theory

support the current study. A strong argument is
required. By elaborating on the theory's key
concepts and demonstrating its

relevance to the research topic, the authors can
establish a stronger connection between the
theoretical foundation and the

study's objectives. Additionally, by illustrating
how the theory informs the research design and
the interpretation of results,

the authors can enhance the overall credibility

of their study.

Ethical climate theory is explained in the
literature review section. Nevertheless, since
this study aims to adapt and validate the ECQ,
the theories used to underlie the research
design are related to adaptation and
psychometric properties analysis, as included in

the materials and methods section.

A literature review is still required to discuss

ethical climate in detail

Standalone literature review section added

Material and Methods

The current version of research method is not
sufficiently written and not clear. Should
combine and only have two subsections:

(1) research procedure and samples and (2)

research instrument.

Revised into two subsection: research
procedure and samples and research
instrument. (see Material and Methods section)

Define your respondents clearly. Why only
focused on the respondents age range from 18-

45 years old? Justification is required.

Respondent explained, and justification for
respondent age range from 18-45 added at
paragraph 7 at Research Procedures and

samples section

The authors should discuss the generalizability
and representativeness of their sample in
relation to the target population.

Authors need to clearly explain how the chosen
sample is intended to be representative of and
reflective of the larger

population. Any strategies employed to ensure a
diverse and inclusive sample should also be
highlighted. This will increase

the credibility of the research findings and help
readers understand the extent to which the

results can be generalized to the

Added at paragraph 4 (Research Procedures

and samples section)
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Revision Statement

broader population

It is essential to provide a clear explanation of
sampling technique used in the study, along
with the rationale for its

selection. Are you using two sampling
techniques: convenience sampling technique
and quota sampling technique? Why this
technique? The authors should describe how
they utilized this sampling technique to select
respondents for the survey,

ensuring generalizability and representativeness
towards the targeted population. By doing so,
readers can better

understand the methodological approach and
the potential limitations associated with the

sample selection.

Explained at paragraph 4 (Research

Procedures and samples section)

The procedure of data collection needs to be
elaborated further. The authors should explain
in more detail how they

collected the data, how they approached the
respondents, and how they identified
participants for the survey study. This
explanation should be reasonable and logical,
avoiding exaggerations and providing a clear
account of the steps taken in the

data collection process.

Added and explained at paragraph 5 (Research

Procedures and samples section)

Any pretest and pilot test conducted before the

full study's data collection? If no, why?

Yes. explained at paragraph 3 (Research

Procedures and samples section)

For translation of the questionnaire, which
translation method was used to do this

translation? Why?

Added at paragraph 2 (Research Procedures

and samples section)

Should conduct full collinearity test to examine

the common method bias

Added in paragraph 2 at convergent validity

section

benevolence or benevolance?

Benevolence (revised all accordingly)

Theoretical Implications

A standalone section for theoretical implication
is required. This section should discuss the

implications of the study's

Theoretical Implication section added and

explained (above conclusions)




Reviewer Comments

Revision Statement

findings and how they contribute to the existing
theoretical knowledge. Summarize the key
findings and their relevance to

the existing theoretical frameworks or models.
Analyze how the findings align with or challenge
current theoretical

perspectives and concepts related to all the key
concepts of this study. Discuss any theoretical
insights or advancements that

the study provides and highlight how the
findings contribute to a deeper understanding of

the research area.

Reviewer 2

Introduction

The manuscript is interesting. There is room for
improvement in the introduction section. The
introduction should start with

a hook, clearly addressing the gaps and the
rationale of the research. The "so what"

question should be addressed.

Introduction section revised and restructured

Results

The author(s) should explain the novelty of their
results. Why are these findings important? How
do the findings contribute to the advancement of

the theory and existing body of knowledge?

Added and explained in theoretical implication

Recommendations to the editor:
Although the study is interesting, it does not
answer the "so what" question. The novelty of

the findings should be elaborated

Added and explained in theoretical implication
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Research has consistently demonstrated that organizational climate plays a crucial role in
influencing employee behavior.* Meta analysis by Kish-Gephart® revealed an organizations’

ethical climate as a particularly relevant organizational factor explaining a wide range of unethical
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decisions of employees. Conceptually, ethical climate is categorized within the broader domain of
organizational work climates, which has garnered significant attention in fields such as
organizational behavior, sociology, and applied psychology. Ethical climate, as a subtype of work
climate, can be best understood as a set of prescriptive climates that mirror the organizational
procedures, policies, and practices with moral implications. These climates emerge when
members believe that specific forms of ethical reasoning or behavior represent the expected

standards or norms for decision-making within the organization.®

Indonesia, being a prominent developing country in Southeast Asia, grapples with corruption as a
significant challenge, reflected in its 115th ranking among the world's most corrupt countries. 8
Therefore, assessing the ethical climate is vital for understanding workplace ethics in Indonesia
and fostering efforts to implement strong ethics at both individual and organizational levels. It is
not surprising that research in Indonesia addressing the topic of ethical climate has experienced
significant growth, exploring key variables such as whistleblowing intention,® counterproductive
behavior, 1° and anticorruption intentions. ! Despite this growth, there has been a notable
absence of a suitable adaptation process for the ethical climate measurement tools for use in the

Indonesian context.



81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107



108

109

110

111

112

113

114

115

116

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135



136

137

138

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

158

159

160

161

Material and methods

In the process of adapting the ECQ into its Indonesian version, adherence to cross-cultural
adaptation guidance, as proposed by Beaton?8. Initial efforts involved establishing communication
through email with Victor Bart from Vanderbilt University, as one of the original developers of the
ECQ?%°. The permission granted by email at February 2nd, 2023. The subsequent phase centered
on consisting initial translation, synthesis of translation, back translation, expert committee, test of

prefinal version, and documentation or appraisal.

The initial translation into Indonesian was executed by sworn translators within the language

technical implementation unit of Universitas Negeri Jakarta (UPT Bahasa UNJ) and a psychology

lecturer with an IELTS score of 6.5. Synthesis of translation was conducted in order to achieve
semantic equivalence fo'enstire semantic translation method fuifilled: This translation method is
chosen because the semantic approach tends to preserve the author's language expression by
giving utmost importance to its peculiar content and meaning. Therefore, the author, along with
Translator 1 and Translator 2, performed a comparative analysis of the translations produced by

each translator individually. This step was taken to identify and resolve any inconsistencies in



162  vocabulary and cultural concepts related to ethical climate items. Subsequently, a back-

163  translation was carried out by different sworn translators from the same unit and another

164 psychology lecturer with a TOEFL score exceeding 550. To ensure content validity, we sought
165  expert reviews, employing Qualitative Content Analysis (QCA)?° and the content validity index
166 (CVI?L. The expert team comprised two Psychology Professors and a Ph.D. holder in

167  Psychology. Furthermore, a Professor of Language Education from Universitas Negeri Jakarta
168  scrutinized the language aspects of the instrument. The conclusions and results of these expert
169 reviews laid the foundation for the items used in subsequent trial studies.

170

171 Trial studies, incorporating cognitive interviews to delve into how participants perceived and
172 processed each item before selecting their responses, were conducted with 30 participants —
173 Indonesian individuals aged 18 and above — using verbal retrospective probing. Participants were
174 instructed to answer the survey questions using the recommended technique. The interviewer then
175  asked additional questions to gain a deeper understanding of the participants' thoughts and
176  opinions before they made their final choice. The study's findings indicate that all participants
177 understood the objectives of each item and did not encounter any difficulties during the test.

178 Furthermore, to conduct a documentation or appraisal stage, a psychometric analysis of the

179 psychological scale adaptation was performed according to Gronier?2. This analysis

180 encompassed internal consistency, factor analysis, convergent validation, time consistency, and
181  socio-demographic analysis.

182

183  Participants are selected using convenience sampling, where the researcher announces the

184  search for research respondents with the characteristics of being 18 years old and above, and
185  being a part of an organization. Résearchers in the field of business ethics have largely relied on
186  convenience sampling to select individuals for inclusion in research, and generalization of

187 convenience samples to larger populations is quite common in this field of research.?

188
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Data for the trial study were collected from individuals in Indonesia aged 18 years or older,
utilizing an online form from March 9th to December 12th, 2023. It was important to have
representation from each type of organization to improve the generalizability and
representativeness of the sample in relation to various organizations in Indonesia.
Therefore, the respondents represented diverse backgrounds, including those from formal
companies (32.6%), academic institutions (27.3%), intra-campus organizations (23.9%), and

informal organizations (16.3%).

The development of the ECQ aimed to capture individuals' perceptions of an organization's

decision-making processes concerning various situations requiring ethical considerations?. To
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assess different forms of ethical reasoning, the questionnaire was tailored to identify
organizational decision-making norms directly associated with supporting distinct ethical
reasoning approaches. While an organizational norm might be perceived as the content of ethical
reasoning, each question in the questionnaire explicitly relates to one of the ethical reasoning
criteria. The criteria in use, such as considering the best for each person, adherence to rules, and
the organization's interests, are observable outcomes of the organizational ethical reasoning
process. The initial ECQ utilized in Victor and Cullen's 1987 and 1988 studies comprised 26
items. The latest version of ECQ scale comprised 36 items, each rated on a 6-point scale (0 =
Completely False, 1 = Mostly False, 2 = Somewhat False, 3 = Somewhat True, 4 = Mostly True, 5
= Completely True), encompasses 36 items, featuring four items for each theoretical climate type

(see Table 1).

-Insert Table 1 here-

In this research, self-developed ethical climate scales employed in recent ethical climate research
in Indonesia were utilized to address convergent and discriminant validation. Among these
scales, one was formulated by Asbari et al.?” specifically for assessing ethical climate in an
academic context, drawing inspiration from the work of Schwepker?3. A total of 117 school
teachers participated as respondents, providing their perceptions of the ethical climate within their
respective organizations by utilizing a five-point Likert scale ranging from 1 (not suitable at all) to

5 (very suitable). The scale yielded a coefficient alpha of 0.847.

Two additional scales gauging the ethical climate of civil servants were also employed. One
scale, constructed by Cucuani?® based on Arnaud® ethical climate concept, consist 18-item. The
scale was tested on 404 civil servants, with five-point interval scale, ranging from 1 (this
statement does not describe my work unit at all) to 5 (really describes my work unit), yielding a
coefficient alpha of 0.861. Last ethical climate scale, constructed by Fathiyah'! drawing concept

from Simha and Cullen3!, with a total of 18 items on a scale of four-point interval scale ranging



244

245

246

247

248

249

250

251

252

253

254

255

256

257

258

259

260

261

262

263

264

265

266

from 1 (strongly disagree) to 4 (strongly agree) was tested and revealed a coefficient alpha of

0.853.

Data Analysis

In evaluating internal consistency, both Cronbach's alpha and McDonald's omega were
employed. While Cronbach's alpha is more widely recognized, Gronier?? recommended the
inclusion of McDonald's omega, particularly in cross-cultural adaptations of scales in Psychology.
Confirmatory Factor Analysis (CFA) was chosen for factor analysis due to its suitability and
statistical rigor in testing construct validity through a confirmatory approach rather than an
exploratory one®?. Each ethical climate dimension was analyzed separately to avoid
multicolinearity among dimensions. Following Gronier's guidance, various fit indices were
computed to establish the model's acceptability, including normed x2, Goodness Fit Index (GFI),
Comparative Fit Index (CFl), Tucker-Lewis Index (TLI), Root Mean Square Error of Approximation
(RMSEA), Standardized Roots Mean Square Residual (RMSR), Akaike Information Criterion

(AIC), and Normed Fit Index (NNFI).

The convergent validity was conducted by calculating average variance extracted (AVE) of
Indonesian version of ECQ, and by correlating it with other scales measuring similar constructs.?®
Specifically, we examined the correlation between Indonesian version of ECQ and self-developed
ethical climate scales utilized in recent ethical climate research in Indonesia, employing
Pearson's correlation coefficient. Time consistency analysis utilized the test-retest technique.
Finally, for socio-demographic analysis, ANOVA was applied to compare different modalities

within the same variables.
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Results

Content Validity

The evaluation conducted by expert reviewers utilized the content validity index method, as
outlined by Polit and Beck 3. Ratings of 1 or 2 assigned by the reviewers were recorded as 0.00,
while ratings of 3 or 4 were recorded as 1.00. In this research, every item achieved a score of
1.00 for both Item-Content Validity Index (I-CVI) and Scale-Content Validity Index (S-CVI).

Consequently, all items and scales demonstrated validity evidence rooted in test content.

Internal consistency

The reliability assessment of the Indonesian version of ECQ test involved the use of Cronbach's
Alpha, which produced alpha coefficients of a = 0.809 for the egoism dimension, a = 0.920 for the
principle dimension, and a = 0.910 for the benevolence dimension. Simultaneously, the internal
consistency calculation employing McDonald's Omega yielded omega coefficients of w = 0.835
for the egoism dimension, w = 0.929 for the principle dimension, and w = 0.915 for the

benevolence dimension.

Factor Analysis

Egoism dimension

The results of the CFA for egoism indicated significant statistics with x2 (51, N = 565) = 230.868,
p<0.01, GFI = 0.972, CFI = 0.936, TLI =0.917, RMSEA = 0.079, SMSR = 0.079, AIC =
20252.637, and NNFI = 0.917. Following recommendations from modification indices,
adjustments were made by incorporating pairs of residual correlations between item 33 with item
4, item 1 and item 6, item 10 and item 4. into the modification model. After implementing these
modifications, the adjusted model demonstrated improved indices, with x2 (48, N = 565) =
128.824, p<0.01, GFI = 0.985, CFI =0.971, TLI = 0.961, RMSEA = 0.055, SRMR = 0.067, AIC =

20156.593, and NNFI = 0.961

11
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-Insert Tabel 2 here-

Factor loadings analysis was performed through a confirmatory factor analysis examination,
adjustmens are made following after recommendations from modification indices. The outcomes
revealed that each item exhibited factor loadings within the spectrum of 0.55 to 0.95, as illustrated
in Table 2. Specifically, five items registered at or above 0.50, and seven items reached or

exceeded 0.70.

Principle dimension

The outcomes of the CFA for the principle dimension indicated x2 (51, N = 565) = 194.805,
p<0.01, GFI =0.983, CFI = 0.961, TLI = 0.949, RMSEA =0.071, SRMR =0.041, AIC =
18901.694, and NNFI = 0.949. In response to the modification indices' suggestions, the
modification model incorporated residual correlation pairs between item 18 and item 23, and item
11 and item 20. After implementing the modifications, the revised model exhibited enhanced
indices values, with x2 (49, N = 565) = 133.234, p<0.01, GFI =0.988, CFI = 0.977, TLI = 0.969,

RMSEA = 0.055, SRMR = 0.037, AIC = 18844.123, and NNFI = 0.969.

-Insert Table 3 here-

The outcome of the factor loadings analysis, performed through a confirmatory factor analysis
test, revealed that each item exhibited factor loadings within the range of 0.65 — 0.85, as depicted
in Table 3. No items were identified with factor loadings in the range of £0.30 — +0.40, one item

reached or exceeded 0.50, and eleven items achieved factor loadings equal to or above 0.70

Benevolence dimension

The findings from CFA conducted on the benevolence construct yielded noteworthy results, as

evidenced by statistically significant values: x2 (51, N = 565) = 134.497, p<0.01. The model fit

12
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was robust, as indicated by the GFI at 0.989, CFl at 0.974, TLI at 0.966, RMSEA at 0.054, SRMR
at 0.029, AIC at 19159.437, and NNFI at 0.966. With all criteria for a well-fitting model met, no

further adjustments were deemed necessary.

-Insert Table 4 here-

The factor loadings analysis results, derived from a confirmatory factor analysis test, revealed
that each item displayed factor loadings within the range of 0.40 — 0.80, as illustrated in Table 4.
Among these, one item had factor loadings in the range of £0.30 — +£0.40, two item equaled or

exceeded 0.50, and nine items reached factor loadings equal to or above 0.70.

Convergent Validity

Convergent validity analysis in our study entails a comprehensive examination of the internal and
intercorrelations among the dimensions of the Indonesian version of ECQ and an established
ethical climate scale previously developed by Indonesian researchers, as delineated in Table 5.
Specifically, both the principle and benevolence dimensions of Indonesian version of ECQ
exhibited positive correlations. In contrast, the egoism dimension demonstrated negative
correlations with all of the existing ethical climate scales crafted by prior Indonesian researchers.
To better understand the dynamics among different ethical climate dimensions within the
organizational context, we further investigated correlations within each Indonesian version of
ECQ quadrant. Notably, the egoism dimension negatively correlated with the principle and

benevolence dimensions.

-Insert Tabel 5 here-

To ensure convergent validity, we also performed calculations for AVE. The outcomes indicated
that for the Egoism dimension the AVE was 0.501, for the Principle dimension the AVE was

0.558, while for the Benevolence dimension, the AVE was 0.510. As Table 5 predictably shows,
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Time Consistency

The time constancy is measured using the so called test-retest technique. We have already
administering Indonesian version of ECQ to the same subject (N = 30) at two-time intervals.
Following the first measurement at September 3rd, 2023, we conduct the second measurement in
September 18th, 2023, or approximately 2 weeks after the first measurement. The results show a
high positive correlation between Indonesian version of ECQ scores of the first and the second
time data collection. For egoism r = 0.890, principle r = 0.820, and benevolence r = 0.896,

(p<0.01, two tailed).

Socio-demographic analysis

Through rigorous data analysis employing t-tests and ANOVA, it is evident that demographic
variables exhibit noteworthy implications for the dimensions of the Indonesian version of ECQ.
Notably, no discernible difference emerged concerning the influence of gender on the egoism,
principle, or benevolence dimensions. Conversely, age demonstrated a significant effect solely on
the principle dimension, with no statistically significant impact on the egoism or benevolence
dimensions. Moreover, organizational type emerged as a significant factor influencing all
Indonesian version of ECQ dimensions. Detailed results of the t-tests and ANOVA are presented
comprehensively in Table 6, providing a comprehensive insight into the nuanced relationships

between demographic variables and our study's dimensions of the Indonesian version of ECQ.

-Insert Tabel 6 here-



370

371

372

373

374

375

376

377

378

379

380

381

382

383

384

385

386

387

388

389

390

391

392

393

394

395

396

Discussion

For a test to be deemed highly reliable, a reliability coefficient above 0.8 is desirable.®* The
Cronbach's Alpha method revealed that each dimension of the Indonesian version of ECQ
exhibited adequate internal consistency. Nevertheless, since alpha values may underestimate
internal consistency, we also presents McDonald's omega value, which considered to better in
assessing reliability by providing the reliability of the total scale.®® All Indonesian version of ECQ
dimensions has McDonald's omega value slightly better compared to the alpha value, indicating

excellent internal reliability.

The validity evidence of the internal structure was examined through Confirmatory Factor Analysis
(CFA). However, with the exception of the benevolence dimension, the first model did not satisfy
all the criteria for the internal structure evidence of Indonesian version of ECQ dimensions. These
criteria encompass a GFI higher than 0.9, a CFl ranging between 0.95-1.00, a TLI higher than 0.95,
an RMSEA less than 0.08, RMSR lower than 0.8, a low AIC value, and an NNFI higher than 0.95.2
This result contradicts the validation test result by Cullen et al. *° It showed that the climates of
benevolence, friendship, and team interest have not appeared as distinct climates, while in this
study benevolance climate have fulfilled good fit indices and adequate factor loadings. Meanwhile,

egoism and principle met all the thresholds for model acceptance, exceptions were noted for CFl,
TLI, and NNFI. Consequently, we addressed these discrepancies by implementing modifications

suggested by modification indices to achieve acceptable fit index values.

In the first model of egoism dimensions, the recommendation included introducing correlations
between the residuals of item 33 with 4, item 1 with 6, and item 10 with 4. Items 33 ("People in this
company are very concerned about what is best for themselves") and 4 ("People are expected to
do anything to further the company’s interests") share similar nuances, implying that actions
furthering the company's interests are also deemed best for individuals. Similarly, item 1 ("In this

company, people are mostly out for themselves") is related to item 6 ("There is no room for one’s
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own personal morals or ethics in this company”), both indicating a negative perception that
individuals solely focused on themselves are considered immoral and unethical. Lastly, item 10 ("In
this company, people protect their own interest above other considerations") is related to item 4
("People are expected to do anything to further the company’s interests"), implying that company

interests are perceived as aligning with individual interests.

Moreover, in the initial model of principle dimensions, the modification indices suggested by the
results of the confirmatory factor analysis test also propose correlating the residuals of item 18
with 23 and item 11 with 20. Specifically, item 18 ("Successful people in this company go by the
book") is linked with item 23 ("Successful people in this company strictly obey the company
policies") in a manner indicating a shared significance, suggesting that adherence to company
policies has a substantial impact on individuals' success. Simultaneously, item 11 ("The most
important consideration in this company is each person’s sense of right and wrong") is associated
with item 20 ("In this company, people are expected to strictly follow legal or professional
standards"), unveiling an Indonesian perspective wherein individuals with a sense of right or

wrong are presumed to automatically adhere to legal or professional standards.

After implementing the suggested modifications from the modification indices, the modified model
for egoism and principle dimensions demonstrated improved fit, meeting the criteria for a well-
fitted model across all indicators of fit indices. Conversely, unfulfilled model fit criteria by the
significant chi-square value (p<0.05) may be attributed to the sensitivity of the chi-square index to
sample size, with larger samples more likely to yield significant results even when the model is a
good fit3. Moreover, all items displayed factor loadings exceeding 0.30, surpassing the minimum
threshold for structural interpretation. This adheres to the proposition by Hair et al. ¥, asserting
that items with factor loadings in the range of +0.3 to +0.4 are deemed minimally satisfactory for
structural interpretation, while loadings of +0.5 are practically necessary, and loadings of +0.7

indicate a well-defined structure as expected in factor analysis.
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Convergent validity was examined by conducting Pearson Product-Moment Correlation of
Indonesian version of ECQ scores with an ethical climate scale previously developed by an
Indonesian researcher. The results revealed a negative correlation between egoism and positive
correlations between the principle and benevolence dimensions with all ethical climate scales.
This outcome substantiates the validity evidence based on the relationships with related
constructs. This correlation aligns with the inherent nature of the egoism dimension, which
centers on behavior driven by self-interest and factors aimed at maximizing personal gain. In
contrast, the principle dimension assesses decisions guided by rules, laws, codes, and
procedures for the benefit of others, while the benevolence dimension evaluates decisions aimed

at achieving the greatest good outcome for a larger population. ?

To further corroborate the validity, we employed AVE measures. The AVE values for the egoism,
principle, and benevolence dimensions were 0.501, 0.558, and 0.510, surpassing the acceptable
threshold of 0.5, indicating satisfactory convergent validity®®. This finding aligns with Fornell and
Larcker's®® assertion that the AVE should not fall below 0.5, affirming that the latent construct

explains no less than 50% of the indicator variance.

The Pearson Product-Moment Correlation test was conducted to determine the relationship
between scores from the first and second data collection on the same subject with a time span of
14 days, resulted in all dimension of Indonesian version of ECQ has correlation coefficients (r)
higher than 0.8. A correlation with 0.3 < r < 0.5 is considered as low, 0.5 <r < 0.7 is moderate

and r > 0.7 is strong.*° This result indicating the scale is stable over time and therefore reliable.

The sensitivity of cross-cultural adjustment is assessed by comparing various modalities of the
same variable %. Socio-demographic analysis indicates that, while gender shows no significant
differences and only the principle dimension is affected by age, there are significant differences in
the ethical climate across all dimensions of Indonesian version of ECQ influenced by

organizational type (including informal organizations, higher education organizations, in-campus
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organizations, and formal companies). This aligns with the meta-analysis findings of Martin and
Cullen,® indicating that the organizational type is a demographic variable proven to impact ethical
climate. Consequently, Indonesian version of ECQ is considered to be moderately sensitive

across cultures.

This study represents the first published research that adapts the Ethical Climate scale designed
by Cullen et al. Therefore, this research can provide evidence that the Ethical Climate
Questionnaire (ECQ) can be utilized and generalized to the Asian continent, particularly in
Indonesia. Additionally, it is anticipated that the Indonesian version of the ECQ scale will assist
organizations in Indonesia in mapping the types of ethical climates they possess, facilitating the
development of a more ethical work environment. Lastly, this study can encourage further
research on adapting ethical climate scales in other countries that do not primarily use English as

their primary language.
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Conclusion

This study aims to adapt the Ethical Climate Questionnaire into the Indonesian Version, ensuring
that the translation and cultural adaptation processes strictly adhere to relevant guidelines. The
findings indicate that the Indonesian version ECQ is both reliable and valid for assessing the
perceived ethical work climate among Indonesian individuals aged 18 years or older. The study,
supported by a comprehensive review process involving expert reviewers to ensure content
validity, reveals that robust psychometric analysis positions the Indonesian version ECQ as a

valuable tool, contributing to the advancement of ethical climate research.

Study Limitations

This study marks the pioneering attempt to adapt the Ethical Climate Questionnaire Scale into the
Indonesian Version and scrutinize its psychometric properties. Nevertheless, the study
acknowledges limitations, particularly the relatively small sample size, impeding the construction
of norms. Subsequent research endeavors could address this limitation by exploring the
psychometric properties of Indonesian version of ECQ in a larger sample and establishing norms.
Further investigations could enhance the validity evidence by examining relationships with related
constructs beyond the ethical climate concept. Researchers interested in utilizing the full version

Indonesian version of ECQ are encouraged to contact the corresponding author of this study.
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consents. Each participant provided explicit informed consent before engaging in the study,
encompassing the publication of anonymized responses. The study adhered to ethical standards
established in the 1964 Declaration of Helsinki and subsequent amendments or comparable
ethical standards. All procedures were conducted in accordance with ethical standards and

received approval from the ethics committee at Universitas Padjadjaran, Bandung, Indonesia.
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Table 1 ECQ Blueprint

No | Dimension Locus of Analysis Item number | Total item

1 Egoism Self-interest 1,6, 10, 33 4
Company profit 4,8,17,29 4
Efficiency 2,19, 25, 36 4

2 Benevolence Friendship 5,16, 27, 32 4
Team interest 12,21, 31,35 4
Social responsibility 26, 28, 30, 34 4

24



629

630

631

632

No | Dimension Locus of Analysis Item number | Total item
4 Principle Personal morality 3,9, 11,22 4
Rules, standard, operating | 7, 15, 18, 23 4
procedures
Laws, professional codes | 13, 14, 20, 24 4

Table 2 Factor Loading Egoism Dimension

Locus of Analysis Item No Factor Loading
Self Interest 1 0.729
6 0.646
10 0.927
33 0.592
Company Profit 4 0.554
8 0.616
17 0.697
29 0.714
Efficiency 2 0.731
19 0.730
25 0.747
36 0.741

Table 3 Factor loading principle dimension

Locus of Analysis Item No Factor Loading
Personal Morality 3 0.715
9 0.717
11 0.747
22 0.732
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Locus of Analysis Item No Factor Loading
Rules, standard, 7 0.712
operating procedures 15 0.758
18 0.655
23 0.716
Laws, professional 13 0.754
codes 14 0.814
20 0.810
24 0.807

633

634  Table 4 Factor loading benevolence dimension

Locus of Analysis Item No Factor Loading
Friendship 5 0.782
16 0.729
27 0.680
32 0.669
Team Interest 12 0.787
21 0.738
31 0.724
35 0.417
Social responsibility 26 0.720
28 0.754
30 0.779
34 0.717

635
636  Table 5 Intercorrelation of Indonesian version of ECQ with existing ethical climate scale

637 constructed by Indonesian Researcher
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638

639

640

641

Ethical Climate Scale N 1 2 3 4 5 6
ECQ-IV - Egoism 12 1
ECQ-IV - Principle 12 -0.609** 1
ECQ-IV - Benevolence 12 -0.682** | 0.819** 1
Ethical Climate Scale?’ 5 -0.563** | 0.673** | 0.680** 1
Ethical Climate Scale?® 18 -0.620** | 0.605** | 0.595** | 0.563** 1
Ethical Climate Scale'! 18 -0.500** | 0.417** | 0.411** | 0.338** | 0.338** 1
Note: **p<0.01
Abbreviations: ECQ-IV, Ethical Climate Questionnaire Indonesian Version
Table 6 Demographic Characteristics of the Study Participants
Variables N Egoism Principle Benevolence
M ) Sig. M SD Sig. M SD Sig.
Total 565
Gender 0.50 0.309 0.085
Male 244 22.85 | 8.29 42.84 | 10.64 42.95 | 10.39
Female 321 22.84 | 9.49 41.88 | 11.35 41.39 | 10.81
Age 0.088 0.000** 0.068
18-23 347 21.91 | 9.83 40.84 | 11.6 41.26 | 11.18
24-29 181 23.72 | 7.42 4483 | 9.84 43.19 | 9.56
> 30 37 2296 | 718 43.51 | 8.86 44 1 10.07
Organization 0.044* 0.043* 0.046*
Type
Informal 49 22.39 | 9.29 39.63 | 10.97 40.94 | 11.44
Organization
Higher 83 2424 | 12.25 37.82 | 14.26 37.45 | 13.67
education
organizations
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Variables N Egoism Principle Benevolence

M SD Sig. M SD Sig. M SD Sig.
In-campus 63 20.85 | 9.83 41.68 | 11.10 40.34 | 12.18
Organization
Formal 86 20.46 | 8.12 42.66 | 9.52 42.58 | 9.91
Company

642 Note: *p<0.01, *p<0.05

643
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