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ABSTRAK

Dwi Putri Aprillia, 202010325200. Akuntabilitas Kinerja, Keamanan dan Jam
Kerja Terhadap Produktivitas Kerja Anggota Satbrimob Batalyon B Pelopor
PMJ Cipinang Dimediasi Disiplin Kerja.

Penelitian ini bertujuan untuk mengetahui Akuntabilitas Kinerja, Keamanan dan
Jam Kerja Terhadap Produktivitas Kerja Anggota Satbrimob Batalyon B Pelopor
PMJ Cipinang melalui (dimediasi) Disiplin Kerja. Metode penelitian ini berjenis
kuantitatif deskriptif dengan penyebaran kuesioner (skala likert 1-5) kepada jumlah
sampel sebesar 83 dari 500 responden yang dihitung dengan rumus slovin dan
diolah dengan software SmartPLS 3.2.9. Hasil penelitian menunjukkan bahwa path
coefficient dan p-value variabel Akuntabilitas Kinerja (0,228 dan 0,005), Keamanan
(0,062 dan 0,062), serta Jam Kerja (0,226 dan 0,007). Artinya Akuntabilitas Kinerja
dan Jam Kerja secara parsial berpengaruh positif signifikan terhadap Produktivitas
Kerja Anggota Satbrimob Batalyon B Pelopor PMJ Cipinang melalui (dimediasi)
Disiplin Kerja. Sedangkan Keamanan secara parsial tidak berpengaruh terhadap
Produktivitas Kerja Anggota Satbrimob Batalyon B Pelopor PMJ Cipinang melalui
(dimediasi) Disiplin Kerja. Selanjutnya path coefficient dan p-value variabel
Disiplin Kerja adalah sebesar 0,410 dan 0,002. Artinya Disiplin Kerja berpengaruh
positif signifikan terhadap Produktivitas Kerja Anggota Satbrimob Batalyon B
Pelopor PMJ Cipinang.

Kata Kunci: Akuntabilitas Kinerja, Keamanan, dan Jam Kerja, Produktivitas
Kerja, Disiplin Kerja.
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ABSTRACT

Dwi Putri Aprillia, 202010325200. Performance Accountability, Security and
Working Hours on Work Productivity of Satbrimob Batalyon B Pioneer PMJ
Cipinang Members Mediated by Work Discipline.

This study aims to determine Performance Accountability, Security and Working
Hours on Work Productivity of Members of Satbrimob B Battalion B Pioneer PMJ
Cipinang through (mediated) Work Discipline. This research method is descriptive
quantitative type by distributing questionnaires (Likert scale 1-5) to a sample size
of 83 out of 500 respondents calculated by the Slovin formula and processed with
SmartPLS 3.2.9 software. The results showed that the path coefficient and p-value
of the Performance Accountability variable (0.228 and 0.005), Security (0.062 and
0.062), and Working Hours (0.226 and 0.007). This means that Performance
Accountability and Working Hours partially have a significant positive effect on the
Work Productivity of Members of Satbrimob B Battalion B Pioneer PMJ Cipinang
through (mediated) Work Discipline. While Security partially has no effect on the
Work Productivity of Members of Satbrimob Battalion B Pioneer PMJ Cipinang
through (mediated) Work Discipline. Furthermore, the path coefficient and p-value
of the Work Discipline variable are 0.410 and 0.002. This means that work
discipline has a significant positive effect on the work productivity of members of
Satbrimob Battalion B Pioneer PMJ Cipinang.

Keywords: Performance Accountability, Security and Working Hours on Work
Productivity, Work Discipline.
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