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ABSTRAK

Endang Hutabarat, 202110327001. Pengaruh Motivasi, Budaya Organisasi, dan
Disiplin Terhadap Kinerja Karyawan Pada PT. Ardisal Jasa Utama.

Tujuan dari penelitian ini ialah untuk mengetahui pengaruh Motivasi, Budaya
Organisasi dan Disiplin terhadap Kinerja Karyawan Pada PT. Ardisal Jasa Utama.
Jenis penelitian yang digunakan dalam penelitian ini ialah Penelitian Kuantitatif.
Tehnik pengambilan sampel dalam penelitian ini adalah saturated sample yaitu
sebanyak 57 responden. Alat mengolah data yang digunakan pada penelitian ini
ialah menggunakan software SPSS versi 26. Berdasarkan hasil penelitian
menunjukkan bahwa variabel motivasi berpengaruh signifikan terhadap kinerja
karyawan PT. Ardisal Jasa Utama, variabel budaya organisasi berpengaruh
signifikan terhadap kinerja karyawan PT. Ardisal Jasa Utama, variabel disiplin
berpengaruh signifikan terhadap kinerja karyawan PT. Ardisal Jasa Utama. Pada
hasil penelitian juga menunjukkan bahwa variabel motivasi, budaya organisasi dan
disiplin secara simultan berpengaruh positif dan signifikan terhadap Kkinerja
karyawan PT. Ardisal Jasa Utama.

Kata kunci: Motivasi, budaya organisasi, disiplin, kinerja.
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ABSTRACT

Endang Hutabarat, 202110327001. The Influence of Motivation, Organizational
Culture and Discipline on Employee Performance at PT Ardisal Jasa Utama.

The aim of this research is to determine the influence of Motivation, Organizational
Culture and Discipline on Employee Performance at PT Ardisal Jasa Utama. The
type of research used in this research is Quantitative Research. The sampling
technique in this research was a saturated sample, namely 57 respondents. The data
processing tool used in this research is SPSS software version 26. Based on the
results of the research, it shows that motivation variables have a significant effect
on the performance of PT. Ardisal Jasa Utama employees, organizational culture
variables have a significant effect on the performance of PT. Ardisal Jasa Utama
employees, discipline variables have an effect significant impact on the
performance of PT Ardisal Jasa Utama employees. The research results also show
that the variables of motivation, organizational culture and discipline
simultaneously have a positive and significant effect on the performance of PT
Ardisal Jasa Utama employees.

Key words: motivation, organizational culture, discipline, performance.
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