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ABSTRAK 

Halimatusa’diah (202010325183). Kompetensi SDM, Peran Industri 5.0, 

Literasi Digital Terhadap Kinerja Organisasi Dimediasi Motivasi Belajar 

Karyawan. 

Penelitian ini bertujuan untuk mengetahui kompetensi SDM, peran industri 5.0, 

dan literasi digital terhadap kinerja organisasi melalui dimediasi motivasi belajar 

karyawan PT XYZ. Metode penelitian ini  berjenis kuantitatif deskriptif dengan 

penyebaran kuesioner (skala likert 1-5) kepada jumlah sampel sebesar 83 dari 500 

responden yang dihitung dengan rumus slovin dan diolah dengan  software 

SmartPLS 3.0 Hasil penelitian menunjukkan bahwa path coefficient dan p-value 

variabel Kompetensi SDM (0,191 dan 0,002), Peran Industri 5.0 (0,077 dan 0,062), 

serta Literasi Digital (0,150 dan 0,025). Artinya Kompetensi SDM dan Literasi 

Digital secara parsial berpengaruh positif signifikan terhadap Kinerja Organisasi 

PT XYZ melalui (dimediasi) Motivasi Belajar Karyawan. Sedangkan Peran 

Industri 5.0 secara parsial tidak berpengaruh terhadap Kinerja Organisasi PT XYZ 

melalui (dimediasi) Motivasi Belajar Karyawan. Selanjutnya path coefficient dan 

p-value variabel Motivasi Belajar Karyawan adalah sebesar 0,410 dan 0,002. 

Artinya Motivasi Belajar Karyawan berpengaruh positif signifikan terhadap 

Kinerja Organisasi PT XYZ. 

 

Kata kunci: Kompetensi SDM, Peran Industri 5.0, Literasi Digital, Kinerja 

Organisasi, Motivasi Belajar Karyawan. 
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ABSTRACT 

Halimatusa’diah (202010325183). HR Competencies, Industry 5.0 Role, Digital 

Literacy on Organizational Performance Mediated by Employee Learning 

Motivation. 

This study aims to determine HR competencies, the role of industry 5.0, and digital 

literacy on organizational performance through (mediated) learning motivation of 

PT XYZ employees. This research method is descriptive quantitative type by 

distributing questionnaires (Likert scale 1-5) to a sample size of 83 out of 500 

respondents calculated using the Slovin formula and processed with SmartPLS 3.0 

software. The results showed that the path coefficient and p-value of the HR 

Competency variable (0.191 and 0.002), the Role of Industry 5.0 (0.077 and 0.062), 

and Digital Literacy (0.150 and 0.025). This means that HR Competencies and 

Digital Literacy partially have a significant positive effect on the Organizational 

Performance of PT XYZ through (mediated) Employee Learning Motivation. 

While the Role of Industry 5.0 partially has no effect on the Organizational 

Performance of PT XYZ through (mediated) Employee Learning Motivation. 

Furthermore, the path coefficient and p-value of the Employee Learning 

Motivation variable are 0.410 and 0.002. This means that Employee Learning 

Motivation has a significant positive effect on the Organizational Performance of 

PT XYZ. 

Keywords: HR Competencies, Role of Industry 5.0, Digital Literacy, 

Organizational Performance, Employee Learning Motivation. 
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