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ABSTRAK 

Ricka Bonita, 202010325060. Pengaruh Pelatihan, Pengalaman Mengajar dan 

Disiplin Kerja Terhadap Kinerja Guru di Yayasan PINK 03 Tambun Selatan 

Bekasi. 

 Penelitian ini bertujuan untuk mengetahui seberapa besar Pengaruh 

Pelatihan, Pengalaman Mengajar dan Disiplin Kerja Terhadap Kinerja Guru di 

Yayasan PINK 03 Tambun Selatan Bekasi. Populasi dalam penelitian ini adalah 

seluruh guru di Yayasan PINK 03. Penelitian ini menggunakan metode kuantitatif. 

Pengumpulan data melalui penyebaran kuesioner kepada 64 orang responden. 

Penelitian ini menggunakan pengambilan sampel jenuh atau non-probability 

sampling. Data penelitian diperoleh dengan menyebarkan kuesioner, kemudian 

diolah menggunakan aplikasi SPSS versi 26. Hasil penelitian ini menunjukkan 

bahwa secara parsial pelatihan tidak berpengaruh terhadap kinerja guru, 

pengalaman mengajar berpengaruh signifikan terhadap kinerja guru, disiplin kerja 

berpengaruh signifikan terhadap kinerja guru. Sedangkan secara simultan 

pelatihan, pengalaman mengajar dan disiplin kerja secara bersama-sama 

berpengaruh terhadap kinerja guru di Yayasan PINK 03 Tambun Selatan Bekasi. 

Berdasarkan hasil penelitian menyarakankan sekolah diharapkan mencatat kinerja 

guru setiap tahunnya sehingga dapat dilihat peningkatan, jika terdapat penurunan 

maka dapat memperbaikinya. 
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ABSTRACT 

Ricka Bonita, 202010325060. The Influence of Training, Teaching Experience 

and Work Discipline on Teacher Performance at the PINK 03 Tambun Selatan 

Foundation, Bekasi. 

This research aims to find out how much influence training, teaching 

experience and work discipline have on teacher performance at the PINK 03 

Tambun Selatan Bekasi Foundation. The population in this research were all 

teachers at the PINK 03 Foundation. This research used quantitative methods. 

Data was collected through distributing questionnaires to 64 respondents. This 

research uses saturated sampling or non-probability sampling. Research data was 

obtained by distributing questionnaires, then processed using the SPSS version 26 

application. The results of this research show that partially training has no effect 

on teacher performance, teaching experience has a significant effect on teacher 

performance, work discipline has a significant effect on teacher performance. 

Meanwhile, training, teaching experience and work discipline simultaneously 

influence teacher performance at the PINK 03 Tambun Selatan Bekasi 

Foundation. Based on the research results, it is recommended that schools record 

teacher performance every year so that improvements can be seen, and if there is 

a decline, they can improve it. 
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