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ABSTRAK 

 

Analisis Kompensasi Gaji, Kepuasan Kerja, Dan Komitmen Organisasi Terhadap 

Turnover Intention Pada PT Rahayu Kemuning  

 Tujuan penelitian ini ialah untuk mengetahui pengaruh kompensasi gaji 

kepuasan kerja dan komitmen organisasi terhadap turnover intention yang terjadi 

pada PT Rahayu Kemuning. Penelitian ini menggunakan pendekatan kuantitatif 

dengan menggunakan sampel responden sebanyak 63 karyawan yang dimana 

dengan penggambilan teknik sampel jenuh yaitu seluruh anggota populasi dijadikan 

sampel. Metode analisis data menggunakan regresi linier berganda. Data diolah 

menggunakan IBM SPSS statistic 25 hasil dari penelitian menunjukan. 

 (1) pengaruh negative dan signifikan antara Kompensasi Gaji terhadap 

Turnover Intention. (2) terdapat pengaruh positif dan signifikan antara Kepuasan 

Kerja terhadap Turnover Intention. (3) Terdapat pengaruh positif dan signifikan 

antara Komitmen Organisasi terhadap Turnover Intention.  

Kata kunci: kompensasi gaji, kepuasan kerja, komitmen organisasi dan 

turnover intention.  
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ABSTRAC 

 

Analysis of Salary Compensation, Job Satisfaction, and Organizational 

Commitment on Turnover Intention at PT Rahayu Kemuning 

The purpose of this research is to determine the effect of salary compensation, job 

satisfaction and organizational commitment on turnover that occurs at PT Rahayu 

Kemuning. This research uses a quantitative approach using a sample of 63 

employees, using a saturated sampling technique, namely all members of the 

population are sampled. The data analysis method uses multiple linear regression. 

The data was processed using IBM SPSS 26 statistics. The research results show. 

(1) negative and significant influence between Salary Compensation on Turnover 

Intention. (2) there is a positive and significant influence between Job Satisfaction 

and Turnover Intention. (3) There is a positive and significant influence between 

Organizational Commitment and Turnover Intention. 

Key words: salary compensation, job satisfaction, organizational commitment 

and turnover intention  
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