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ABSTRAK 

 

Ryan Dwi Guntara 201510515167 

Hubungan Antara Iklim Organisasi dan Contextual Performance Terhadap 

Karyawan Yayasan Talenta Center Pada Masa Covid-19 

 

Penelitian ini dilatarbelakangi oleh permasalahan yang di temukan di 

Yayasan Talenta Center yaitu peneliti menemukan bahwa permasalahan contextual 

performance disebabkan oleh perilaku dalam lingkungan kerja yang tidak kondusif 

adanya virus Covid-19 sehingga menurunkan kinerja karyawan Yayasan Talenta 

Center. Persepsi karyawan atas lingkungan kerjanya, disebut juga sebagai iklim 

organisasi. Adapun tujuan penelitian ini adalah untuk mengetahui hubungan antara 

iklim organisasi dan contextual performance terhadap karyawan Yayasan Talenta 

Center pada masa Covid-19. Metode penelitian yang digunakan penelitian adalah 

metode kuantitatif korelasi dengan pengumpulan data yaitu wawancara, dimensi 

teori skala penelitian, Teknik pengambilan sampel menggunakan total sampling 

pada Yayasan Talenta Center, pendistribusian butir aitem skala penelitian dan data 

diolah menggunakan software SPSS 25 (Statistika Package for Special Science). Hasil 

penelitian menunjukkan Hipotesis Alternatif (Ha) diterima yaitu semakin tinggi 

persepsi iklim organisasi maka semakin sedang perilaku contextual performance, 

begitu sebaliknya semakin sedang contextual performance maka semakin tinggi 

iklim organisasi di Yayasan Talenta Center. Saran penelitian untuk peneliti 

selanjutnya hendaknya melakukan penelitian saat fenomena sedang terjadi dengan 

menyiapkan teori variabel iklim organisasi dan contextual performance dan teknik 

dalam penelitian 

 

Kata Kunci: Iklim Organisasi, Contextual Performance
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ABSTRACT 
 

Ryan Dwi Guntara 201510515167 

The Relationship Between Organizational Climate and Contextual 

Performance towards Employees of Yayasan Talenta Center During the 

Covid-19 Period 

  

This research was motivated by problems found at the Talenta Center 

Foundation, namely researchers found that contextual performance problems were 

caused by behavior in the work environment that was not conducive to the Covid-

19 virus, thereby reducing the performance of Yayasan Talenta Center 

employees. Employee perception of their work environment, also known as the 

organizational climate. The purpose of this study is to determine the relationship 

between organizational climate and contextual performance for employees of the 

Talenta Center Foundation during the Covid-19 period. The research method used 

by the research is a quantitative method of correlation with data collection, namely 

interviews, theoretical dimensions of the research scale, sampling techniques 

using total sampling at the Talent Center Foundation, distribution of research scale 

items and data processed using SPSS 25 (Statistical Package for Special 

Science) software. The results showed that the Alternative Hypothesis (Ha) was 

accepted, namely the higher the perception of the organizational climate, the 

more contextual performance behavior, and vice versa, the more contextual 

performance, the higher the organizational climate at the Talenta Center 

Foundation. Research suggestions for subsequent researchers should conduct 

research when the phenomenon is occurring by preparing the theory of 

organizational climate variables and contextual performance and techniques in 

research 

  

Keywords: Organizational Climate, Contextual Performance 
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