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ABSTRAK

Feby Ningrum. 201810325223. Pengaruh Job Insecurity, Beban Kerja,
Turnover Intention Karyawan Terhadap Lingkungan Kerja Pada PT. Tayoh Sarana
Sukses.

Tujuan dari riset ini guna mengidentifikasi bagaimana dampak Job
Insecurity, Beban Kerja, Turnover Intention Karyawan Terhadap Lingkungan
Kerja. Karyawan PT. risetTayoh Sarana Sukses yaitu objek penelitian kuantitatif
ini. Sebanyak 100 responden sebagai sampel pada riset ini. Penelitian ini
menggunakan "Structural Equity Model (SEM)" - SmartPLS 3.0 untuk pengujian
hipotesis.

Hasil analisis menunjukkan bahwa job insecurity memiliki dampak positif
dan signifikan pada lingkungan kerja. Beban kerja memiliki dampak positif dan
signifikan pada lingkungan kerja. Dan Turnover intentin berdampak negatif dan
signifikan pada lingkungan kerja. Maka kesimpulan dari temuan riset ini yaitu job
insecurity, beban kerja, turnover intention berdampak signifikan terhadap

lingkungan kerja.

Kata Kunci : Job Insecurity, Beban kerja, Turnover Intention, Lingkungan Kerja
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ABSTRACT

Feby Ningrum. 201810325223. Effect Of Job Insecurity, Workload,
Employee Turnover Intention On The Work Environment At Pt Tayoh Sarana
Sukses.

The purpose of the research is to identify the impact of Job Insecurity,
Workload, Turnover Intention on the Work Environment. Employees of PT. Tayoh
Sarana Sukses research is the object of this quantitative research. A total of 100
respondents as a sample in this research. This study uses "Structural Equity Model
(SEM)" - SmartPLS 3.0 for hypothesis testing.

The results of the analysis show that job insecurity has a positive and
significant impact on the work environment. Workload has a positive and
significant impact on the work environment. And Turnover intention has a negative
and significant impact on the work environment. So the conclusion from the findings
of this research is that job insecurity, workload, turnover intention have a

significant impact on the work environment.

Keywords: Job insecurity, workload, turnover intention, and work environment
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