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ABSTRAK 

Agung Abriyanto. 201520152029. Pengaruh Budaya Organisasi, Gaya 

Kepemiminan dan Kepuasan Kerja Terhadap Komitmen Organisasi di Biro 

Binkar SSDM Polri. 

Penelitian ini bertujuan untuk mengetahui (1) pengaruh Budaya Organisasi 

terhadap Komitmen Organisasi di Biro Binkar SSDM Polri (2) pengaruh Gaya 

Kepemimpinan terhadap Komitmen Organisasi di Biro Binkar SSDM Polri (3) 

pengaruh Kepuasan Kerja terhadap Komitmen Organisasi di Biro Binkar SSDM 

Polri. Penelitian ini menggunakan teknik sampling jenuh. Populasi penelitian ini 

adalah seluruh personel SSDM Polri yang bekerja di Biro Binkar SSDM Polri 

dengan jumlah 90 orang dari jumlah personel sebanyak 90 orang. Metode 

Penelitian ini menggunakan metode penelitian kuantitatif dengan program 

komputer Partial Least Square (PLS) dan Structural Equation Modeling (SEM). 

Tesis ini menggunakan penelitian kuantitatif melalui  metode  survey, kuesioner 

kepada personel SSDM Polri yang bekerja di Biro Binkar SSDM Polri mengenai 

Pengaruh Budaya Organisasi, Gaya Kepemimpinan dan Kepuasan Kerja Terhadap 

Komitmen Organisasi di Biro Binkar SSDM Polri. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh yang positif antara 

Budaya Organisasi terhadap Komitmen Organisasi di Biro Binkar SSDM Polri 

dengan nilai T Hitung 3.046 ≥ 1.96. Terdapat pengaruh yang positif antara Gaya 

Kepemimpinan terhadap Komitmen Organisasi di Biro Binkar SSDM Polri 

dengan nilai T Hitung 17.228 ≥ 1.96. Terdapat pengaruh yang positif Kepuasan 

Kerja terhadap Komitmen Organisasi di Biro Binkar SSDM Polri dengan nilai T 

Hitung 2.240 ≥ 1.96. Dengan nilai R square 88.7%. 

Kata kunci:  Budaya Organisasi, Gaya Kepemimpinan, Kepuasan Kerja, 

Komitmen Organisasi dan Structural Equation Modeling, Partial 

Least Square . 
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ABSTRACT 

Agung Abriyanto. 201520152029. Effect of Organizational Culture, Leadership 

Style and Job Satisfaction on Organizational Commitments in the SSDM Bureau 

of National Police. 

 This study aims to find out (1) the influence of Organizational Culture 

on Organizational Commitment in the National HRDM Bureau of National 

Bureau of Energy (2) the influence of Leadership Style on Organizational 

Commitment in the National HRM Bureau of Energy and Mineral Resources This 

study uses a saturated sampling technique. The population of this research is all 

SSRI SSDM personnel who work in the National Police SSDM Bureau of 

Education with a total of 90 people from a total of 90 people. This research 

method uses quantitative research methods with computer programs Partial Least 

Square (PLS) and Structural Equation Modeling (SEM). This thesis uses 

quantitative research through survey methods, questionnaires to the National 

Police SSDM personnel who work at the SSDM Bureau of National Police HRDM 

concerning the Effect of Organizational Culture, Leadership Style and Job 

Satisfaction on Organizational Commitments in the SSDM Bureau of Police. 

 The results of the study indicate that there is a positive influence 

between the Organizational Culture of Organizational Commitment in the SSDM 

Bureau of National Police HRDM with a calculated T value of 3.046 ≥ 1.96. 

There is a positive influence between the Leadership Style on Organizational 

Commitment in the SSDM Bureau of National Police HRDM with a T value of 

17,228 ≥ 1.96. There is a positive effect of Job Satisfaction on Organizational 

Commitment in the SSDM Bureau of National Police HRDM with T count 2.240 ≥ 

1.96. With an R square value of 88.7%. 

Keywords: Organizational Culture, Leadership Style, Job Satisfaction, 

Organizational Commitment and Structural Equation Modeling, 

Partial Least Square. 
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