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ABSTRAK 
Penelitian ini bertujuan untuk mengukur pengaruh lingkungan kerja dan stres kerja 

terhadap kinerja pegawai dimediasi oleh kepuasaan kerja pada kantor Kecamatan 

Babelan. Teknik analisis dalam penelitian ini terdiri dari pengujian instrumen, Nilai 

R-square variabel kinerja karyawan (Y) adalah 0,537 dan kepuasaan kerja (Z) 

0,745. Nilai f square variabel lingkungan kerja terhadap kinerja pegawai 0,868 

dapat diartikan bahwa lingkungan kerja terhadap kinerja pegawai memiliki 

pengaruh signifikan, lingkungan kerja terhadap kepuasaan kerja 0,136 dapat 

diartikan bahwa lingkungan kerja terhadap kepuasaan kerja memiliki pengaruh 

signifikan, kepuasaan kerja terhadap kinerja pegawai 0,002 dapat diartikan bahwa 

kepuasaan kerja terhadap kinerja pegawai tidak memiliki pengaruh yang signifikan, 

stres kerja terhadap kinerja pegawai 0,013 dapat diartikan bahwa stres kerja 

terhadap kinerja pegawai tidak memiliki pengaruh signifikan, dan stres kerja 

terhadap kepuasaan kerja 2,195 dapat diartikan bahwa stres kerja terhadap 

kepuasaan memiliki pengaruh secara signifikan. Uji hipotesis atau p value pada 

Lingkungan kerja terhadap kepuasaan kerja (0,000 < 0,05), stres kerja terhadap 

kepuasaan kerja (0,000 < 0,050), lingkungan kerja terhadap kinerja pegawai (0,000 

< 0,05), stres kerja terhadap kinerja pegawai (0.527 > 0,05), kepuasan kerja 

terhadap kinerja pegawai (0.835 > 0,05),lingkungan kerja terhadap kinerja pegawai 

melalui kepuasan pegawai (0.786 > 0,05), dan stress kerja terhadap kinerja pegawai 

melalui kepuasan pegawai (0,751 > 0,05) 

 

Kata Kunci : Lingkungan Kerja, Stres Kerja, Konflik Kerja,Kepuasaan 

pegawai dan Kinerja pegawai 
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ABSTRACT  

This research aims to measure the influence of the work environment and work 

stress on employee performance, mediated by job satisfaction at the Babelan 

District office. The analysis technique in this research consists of instrument testing. 

The R-square value of the employee performance variable (Y) is 0.537 and job 

satisfaction (Z) is 0.745. The f square value of the work environment variable on 

employee performance is 0.868, which means that the work environment on 

employee performance has a significant influence, the work environment on job 

satisfaction is 0.136, which means that the work environment on job satisfaction 

has a significant influence, job satisfaction on employee performance is 0.002, 

which means that satisfaction work on employee performance does not have a 

significant influence, work stress on employee performance of 0.013 means that 

work stress on employee performance does not have a significant influence, and 

work stress on job satisfaction of 2.195 means that work stress on satisfaction has 

a significant influence. Hypothesis test or p value on work environment on job 

satisfaction (0.000 < 0.05), work stress on job satisfaction (0.000 < 0.050), work 

environment on employee performance (0.000 < 0.05), work stress on employee 

performance (0.527 > 0.05), job satisfaction on employee performance (0.835 > 

0.05), work environment on employee performance through employee satisfaction 

(0.786 > 0.05), and work stress on employee performance through employee 

satisfaction (0.751 > 0.05 ) 

Keywords: Work Environment, Work Stress, Work Conflict, Employee 

Satisfaction and Employee Performance 
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