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ABSTRAK 

 

Dimas Bagus Alfanto, 202010325035.  Analisis Disiplin Kerja, Prestasi Kerja, dan 

Loyalitas Pegawai dalam mencapai Promosi Jabatan PT DIPO Internasional Pahala 

Otomotif. 

Studi ini bertujuan guna mencari tahu pengaruh Disiplin Kerja, Prestasi Kerja, 

dan Loyalitas Pegawai dalam mencapai Promosi Jabatan di PT DIPO Internasional 

Pahala Otomotif. Jenis studi ini ialah Kuantitatif. Teknik sampling yang dipakai 

ialah sampling jenuh dimana jumlah populasi dan sampel ada 50 responden. 

Penghimpunan data melalui kuesioner yang sudah di uji validitas dan reliabilitas. 

Pengelolahan data memakai  SPSS versi 26. Teknik analisa data dilaksanakan 

analisis regresi linier berganda. Teknik pengumpulan melalui wawancara, 

penyebaran kuesioner, dan observasi.  

 Hasil studi memperlihatkan : (1) Disiplin Kerja tidak berpengaruh pada 

Promosi Jabatan. (2) Prestasi Kerja berpengaruh positif dan signifikan pada 

Promosi Jabatan. (3) Loyalitas Pegawai tidak berpengaruh pada Promosi Jabatan. 

(4) Disiplin Kerja, Prestasi Kerja dan Loyalitas Pegawai secara simultan 

berpengaruh positif dan signifikan pada Promosi Jabatan di PT DIPO Internasional 

Pahala Otomotif.  

Kata Kunci : Disiplin Kerja, Prestasi Kerja, Loyalitas Pegawai, dan Promosi Jabatan  
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ABSTRACT 

Dimas Bagus Alfanto, 202010325035. Analysis of Work Discipline, Work 

Performance, and Employee Loyalty in achieving the Promotion of PT DIPO 

Internasional Pahala Otomotif. 

The purpose of this study is to find out the influence of Work Discipline, 

Work Achievement, and Employee Loyalty in achieving Position Promotion at PT 

DIPO Internasional Pahala Otomotif. This type of study is Quantitative. The 

sampling technique used is saturated sampling where the total population and 

sample are 50 respondents. Data collection through questionnaires that have been 

tested for validity and reliability. Data management uses SPSS version 26. The data 

analysis technique was carried out multiple linear regression analysis. Collection 

techniques through interviews, questionnaire distribution, and observation. 

The results of the study showed: (1) Work Discipline had no effect on 

Position Promotion. (2) Work performance has a positive and significant effect on 

Position Promotion. (3) Employee loyalty has no effect on Position Promotion. (4) 

Work Discipline, Work Achievement and Employee Loyalty simultaneously have a 

positive and significant effect on Position Promotion at PT DIPO Internasional 

Pahala Otomotif. 

Keywords: Work Discipline, Work Performance, Employee Loyalty, and Position 

Promotion 
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