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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi dan disiplin kerja
terhadap kinerja dosen di Fakultas Ekonomi dan Bisnis (FEB) Universitas
Bhayangkara Jakarta Raya. Kinerja dosen merupakan faktor penting yang
menentukan kualitas pendidikan dan pembelajaran di perguruan tinggi. Motivasi
dan disiplin kerja merupakan dua aspek krusial yang dapat mempengaruhi kinerja
dosen.

Metode penelitian yang digunakan adalah kuantitatif dengan pendekatan studi
kasus. Data dikumpulkan melalui kuesioner yang disebarkan kepada dosen FEB
Universitas Bhayangkara Jakarta Raya. Analisis data dilakukan dengan
menggunakan teknik regresi linear berganda untuk mengetahui pengaruh variabel
independen (motivasi dan disiplin kerja) terhadap variabel dependen (Kinerja
dosen).

Hasil penelitian menunjukkan bahwa motivasi berpengaruh tidak signifikan
sedangkan disiplin kerja berpengaruh sangat signifikan. Secara simultan, motivasi
dan disiplin kerja berpengaruh sangat signifikan terhadap kinerja. Secara
keseluruhan, motivasi kerja dan disiplin kerja berpengaruh 69,6% terhadap kinerja
dosen FEB Universitas Bhayangkara Jakarta Raya.

Penelitian ini diharapkan dapat memberikan kontribusi bagi pengembangan strategi
peningkatan kinerja dosen di perguruan tinggi serta menjadi referensi bagi
penelitian selanjutnya di bidang manajemen sumber daya manusia dan perguruan

tinggi.

Kata Kunci: Motivasi, Disiplin Kerja, Kinerja Dosen, FEB Universitas Bhayangkara
Jakarta Raya
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ABSTRACT

This study aims to analyze the influence of motivation and work discipline on the
performance of lecturers at the Faculty of Economics and Business (FEB)
University of Bhayangkara Jakarta Raya. Lecturer performance is a crucial factor
that determines the quality of education and learning in higher education
institutions. Motivation and work discipline are two critical aspects that can affect
lecturer performance.

The research method used is quantitative with a case study approach. Data were
collected through questionnaires distributed to lecturers of FEB University of
Bhayangkara Jakarta Raya. Data analysis was performed using multiple linear
regression techniques to determine the effect of independent variables (motivation
and work discipline) on the dependent variable (lecturer performance).

The results showed that motivation has not significant effect and work discipline
has significant effect on lecturer performance. Simultaneously, motivation and
work discipline have significant effect on lecturer performance. Overall, motivation
and work discipline effect 69,6% on lecturer performance at FEB University of
Bhayangkara Jakarta Raya.

This research is expected to contribute to the development of strategies to improve

lecturer performance in higher education institutions and serve as a reference for
future research in the fields of human resource management and higher education.

Keywords: Motivation, Work Discipline, Lecturer Performance, FEB Universitas
Bhayangkara Jakarta Raya
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