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ABSTRAK 

Aspek yang di kaji dalam penelitian ini di lakukan di cabang Kelapa Gading 

jumlah populasi sebanyak 121 karyawan dan mengambil 55 responden. 

Metode yang digunakan dalam penelitian ini adalah metode kuantitatif, dimana 

peneliti melakukan penyebaran kuesioner menggunakan google form.  

Hasil penelitian ini memberikan penjelasan bahwa variabel Pelatihan dan 

Kompensasi berpengaruh positif dan signifikan terhadap Kinerja Karyawan. 

Namun, Pengembangan Karir berpengaruh negatif dan tidak signifikan 

terhadap Kinerja Karyawan . 

Penelitian ini memiliki keterbatasan objek penelitian yang hanya dilakukan 

pada karyawan PT. Mitsui Leasing Capital Indonesia (studi kasus Cabang 

Kelapa Gading). Kebaharuan dalam penelitian ini menggabungkan variabel 

Pelatihan, Kompensasi, dan Pengembangan Karir Terhadap Kinerja Karyawan 

Pada Karyawan PT. Mitsui Leasing Capital Indonesia (studi kasus Cabang 

Kelapa Gading). 

Kata kunci : Pelatihan, Kompensasi, Pengembangan Karir, Kinerja Karyawan 
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ABSTRACT 

 

The aspects studied in this research were carried out at the Kelapa Gading 

branch with a population of 121 employees and took 55 respondents. The 

method used in this research is a quantitative method, where researchers 

distribute questionnaires using Google Form.  

The results of this research provide an explanation that the Training and 

Compensation variables have a positive and significant effect on employee 

performance. However, Career Development has a negative and insignificant 

effect on Employee Performance. 

This research has the limitation of the research object being only carried 

out on employees of PT. Mitsui Leasing Capital Indonesia (case study Kelapa 

Gading Branch). The novelty in this research combines the variables of 

Training, Compensation and Career Development on Employee Performance 

of PT Employees. Mitsui Leasing Capital Indonesia (case study Kelapa Gading 

Branch). 

Keywords: Training, Compensation, Career Development, Employee 

Performance 
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