DAFTAR PUSTAKA

Achmad Ali Fikri, Syamsul Arifin, M. F. F. (2022). The Effect of Compensation, Work
Environment, and Career Development on Employee Loyalty. 2(8.5.2017), 2003—
2005. https://www.who.int/news-room/fact-sheets/detail/autism-spectrum-
disorders

Adebayo Idowu, S. (2020). Economic Insights-Trends and Challenges Role of Flexible
Working Hours’ Arrangement on Employee Job Performance and Retention in
Manufacturing Industries in Agbara, Nigeria. Economic Insights — Trends and
Challenges, 9(72), 23-317.

Afandi. (2018). Pengaruh Gaya Kepemimpinan dan Stres Kerja terhadap Loyalitas Kerja
di PT. Indonesia Power Suralaya PGU Kota Cilegon. 22—-69.

Alik, A. (2022). Pengaruh Flexibility Time dan Dukungan Sosial terhadap Kepuasan Kerja
Dimediasi oleh Work Life Balance. http://repository.unissula.ac.id/26925/

Astriani, I., & Muafi, M. (2023). The Influence of Flexible Work Arrangements toward
Loyalty and Innovative Work Behavior Mediated by Work-Life Balance. Telaah
Bisnis, 24(2), 102. https://doi.org/10.35917/tb.v24i2.392

Bimantoro, A. Y., & Swasti, [. K. (2023). The Effect of Work Environment and
Compensation on Employee Performance at PT Tirta Investama. Journal of
Economics, Finance and Management Studies, 06(11), 166—179.
https://doi.org/10.47191/jefms/v6-i11-02

Bramanto, A. R. P. S. (2022). Pengaruh Kompensasi dan Jam Kerja Fleksibel Terhadap
Kinerja Mitra Driver dengan Motivasi Kerja Sebagai Variabel Intervening Studi
Pada PT. Gojek Indonesia di Yogyakarta. Ekonomi Manajemen Dan Akuntansi,
7(8.5.2017), 2003-2005.

Capnary, M. C., Rachmawati, R., & Agung, 1. (2018). The influence of flexibility of work
to loyalty and employee satisfaction mediated by work life balance to employees
with millennial generation background in Indonesia startup companies . Business:
Theory and Practice, 19, 217-227. https://doi.org/10.3846/btp.2018.22

Dewi, K. A. P. (2020). The Perceived Impact Of Flexible Working Hours On Work-Life
Balance In The Educational Sector In Finland, 5(December), 118—138.

Fauzi, A. (2022). Metodologi Penelitian. In Suparyanto dan Rosad (2015).

Febriana, A., & Kustini, K. (2022). Dampak Kompensasi Dan Beban Kerja Terhadap
Loyalitas Karyawan Pada Pt. Berlian Multi Sejahtera. SCIENTIFIC JOURNAL OF

68

Pengaruh Jam.., Riswanda lhza Rizky, Fakultas Ekonomi dan Bisnis, 2024



69

REFLECTION : Economic, Accounting, Management and Business, 5(3), 656—
664. https://doi.org/10.37481/sjr.v5i3.519

Gaya, Z. (2024). Pengaruh, Kepemimpinan, Gaya Organisasi, Budaya Efektivitas,
Terhadap Loyalitas kerja. 4, 870—888.

Hartoyo, N., Handayani, S., & DP, M. K. (2023). Effect of Compensation on Employee
Loyalty (Case Study of PT Remco Palembang). International Journal of Marketing
& Human Resource Research, 4(1), 17-24.
https://doi.org/10.47747/ijjmhrr.v4il.981

Heryati, A. (2016). Pengaruh Kompensasi Dan Beban Kerja Terhadap Loyalitas Karyawan
Di Departemen Operasi Pt. Pupuk Sriwidjaja Palembang. Jurnal Ecoment Global,
1(2), 56-75. https://doi.org/10.35908/jeg.v1i2.204

Ikhram, A. D., Armanu, A., & Sudjatno, S. (2017). The Effect of Direct and Indirect
Compensation To Motivation and Loyalty of the Employee. Jurnal Aplikasi
Manajemen, 15(1), 25-32. https://doi.org/10.18202/jam23026332.15.1.04

Ilma, L. N., Dinar, D. E., & Hendriana, E. (2022). The Effect of Flexible Working
Arrangement on Organizational Commitment. Budapest International Research
and Critics Institute (BIRCI-Journal): Humanities and Social Sciences, 5(1),
5883-5897. https://www.bircu-journal.com/index.php/birci/article/view/4296

Imam, S. W. (2019). pengaruh kompensasi dan fleksibilitas kerja driver Gojek terhadap
kinerja dengan kepuasan kerja sebagai variabel intervening. Rabit: Jurnal
Teknologi Dan Sistem Informasi Univrab, 1(1),2019.

Indradewa, R., & Prasetio, A. A. (2023). The influence of flexible working arrangements
and work-life balance on job satisfaction.: A double-layered moderated mediation
model. Jurnal Ekonomi Dan Bisnis, 26(2), 449-476.
https://doi.org/10.24914/jeb.v26i2.9551

Lebang, D. G., & Paulina, P. (2022). Analisis Pengaruh Motivasi, Lingkungan Kerja,
Kompetensi, dan Kompensasi Terhadap Kepuasan Kerja dan Kinerja pada Driver
GO-JEK. Jurnal Ekonomi, Manajemen Dan Perbankan (Journal of Economics,
Management and Banking), 3(3), 137. https://doi.org/10.35384/jemp.v3i3.242

Lestari, H., Arinastuti, A., Damayanti, A. (2023). Empirical Analysis of the Factors
Influencing Employee Loyalty at PT BPR BKK Purwokerto. Jurnal llmiah, 11(3),
827-834.
https://jurnal.ibik.ac.id/index.php/jimkes/article/view/2200%0Ahttps://jurnal.ibik.
ac.id/index.php/jimkes/article/download/2200/1388

Pengaruh Jam.., Riswanda lhza Rizky, Fakultas Ekonomi dan Bisnis, 2024



70

Letsoin, V.R., & Ratnasari, S. L. (2020). Pengaruh Keterlibatan Karyawan, Loyalitas Kerja
Dan Kerjasama Tim Terhadap Kinerja Karyawan. Jurnal Dimensi, 9(1), 17-34.
https://doi.org/10.33373/dms.v9i1.2316

Liga febrina, Agusra, D. (2021). The Effect of Compensation and Motivation on Employee
performance. Husnayain Business Review, 1(1), 43-50.
https://doi.org/10.54099/hbr.v1il.13

Malayuja, J., Sahputra, N., & Alfirah, A. (2022). Pengaruh Work From Home Dan
Fleksibilitas Jam Kerja Terhadap Kinerja Pegawai Pada Direktorat Jenderal Pajak
Di Kpp Pratama Lubuk Pakam. Prosiding Fakultas Ekonomi Dan Bisnis
Universitas Dharmawangsa, 1(1), 32-37.
https://doi.org/10.46576/prosfeb.v1il.34

Marnis & Priyono. (2008). Manajemen Sumber Daya Manusia. In Manajemen Sumber
Daya Manusia. https://doi.org/10.1017/CB0O9781107415324.004

Meilani, T. (2022). Pengaruh Kompensasi, Hubungan Kerja, dan Motivasi Terhadap
Loyalitas Pengemudi Gojek Dalam Perspektif Ekonomi Islam (Studi Pada
Pengemudi  PT. Gojek  Cabang  Bandar  Lampung). 1-114.
http://repository.radenintan.ac.id/17795/%0Ahttp://repository.radenintan.ac.id/17
795/1/SKRIPSI BAB 1%262.pdf

Namora Putri Siregar, [., Sarihot Sibagariang, K. (2022). Effect Of Job Satisfaction,
Compensation And Employee Motivation On Employee Performance Of PT. Sar
Burger Indonesia Medan Branch. International Journal of Science, Technology &
Management, 3(3), 654—659. https://doi.org/10.46729/ijstm.v3i3.508

Neksen, A., Wadud, M., & Handayani, S. (2021). Pengaruh Beban Kerja dan Jam Kerja
terhadap Kinerja Karyawan pada PT Grup Global Sumatera. Jurnal Nasional
Manajemen Pemasaran & SDM, 2(2), 105-112.
https://doi.org/10.47747/jnmpsdm.v2i2.282

Nur Alam, Razi Jaya Mita. (2021). Pengaruh Kompensasi, Kepuasan Kerja, Dan Beban
Kerja Terhadap Loyalitas Karyawan Pada Pt Indomarco Prismatama. Jurnal llmu
Manajemen Saburai (JIMS), 6(2),69-76. https://doi.org/10.24967/jmb .v6i2.1025

Pandiangan, H. (2018). Flexible Working Arrangement Dan Pengaruhnya Terhadap Work-
Life Balance Pada Driver Layanan Jasa Transportasi Online Di Kota Yogyakarta
Tesis Program Studi Magister Manajemen .

Riyadi, S., Hasibuan, P. W. (2023). The Role of Compensation and Work Environment on
Loyalty of Islamic Private School Teachers. MUDIR (Journal Manajemen

Pengaruh Jam.., Riswanda lhza Rizky, Fakultas Ekonomi dan Bisnis, 2024



71

Pendidikan), 5(2), 387-391. https://doi.org/10.55352/mudir

Safitri, D. N., & Hanifuddin, I. (2022). Analisis Strategi Mempertahankan Loyalitas Kerja
Karyawan Pada Toko Batik Soemowarso Surodikraman Ponorogo. Nigosiya:
Journal of Economics and Business Research, 2(1), 87-104.

Saman, A. (2020). Effect of Compensation on Employee Satisfaction and Employee
Performance. International Journal of Economics, Business and Accounting
Research (IJEBAR), 4(01), 185-190. https://doi.org/10.29040/ijebar.v4i01.947

Setyawan, N. F. (2023). Pengaruh Kompensasi Finansial dan Fleksibilitas Kerja Terhadap
Kepuasan Kerja Driver Ojek Online di Komunitas The Bascom. Jurnal Psikologi
Industri Dan Organisasi, Vol. 2. http://etheses.uin-malang.ac.id/id/eprint/55786

Stefanie, Kresentia, Suryani, Ema, Maharani, A. (2020). Flexible Work Arrangement, Work
Life Balance, Kepuasan Kerja, dan Loyalitas Karyawan pada situasi Covid-19.
JIMEA | Jurnal llmiah MEA (Manajemen, Ekonomi, Dan Akuntan, 4(3), 1725~
1750.

Sugiono. (2019). Metode penelitian Kuantitatif, Kualitatif dan R&D (cetakan ke 2014).
Alfabeta, CV. Jurnal Akuntansi Dan Keuangan, 3, 1-9.

Sugiyono. (2019). Metode penelitian Kuantitatif, Kualitatif dan R&D. Alfabeta, CV
(cetakan ke). ALFABETA, CV.

Suhartati, A., Mauludin, H., & Liana, Y. (2022). The Effect of Compensation on Loyal,
Work Ethics, and Productivity of Contract Labour (Case Study on Polinema).
International Journal of Economics, Business and Management Research, 06(10),
196-210. https://doi.org/10.51505/ijebmr.2022.61014

Taufick, A. L. K., & Kurniawan, J. E. (2023). Pengaruh Work Autonomy terhadap
Loyalitas Karyawan Generasi Milenial dengan Perantara Work-Life Balance.
Psychopreneur Journal, 7(2), 120—127. https://doi.org/10.37715/psy.v7i2.3634

Tsaury, S. (2013). Manajemen Sumber Daya Manusia. In STAIN Jember Press (Vol. 1).

Vera, V. V. (2022). Pengaruh Pengaturan Kerja Yang Flexibel, Keseimbangan Kehidupan
Kerja Dan Keterikatan Karyawan Terhadap Loyalitas Kerja Karyawan Pada
Perusahaan Properti Di Kota Kendari. Journal Publicuho, 5(4), 1061-1090.
https://doi.org/10.35817/publicuho.v5i4.46

Widiyastuti, E. (2020). Identifikasi dampak integrasi E-Service Quality, E-Satisfaction,
dan E-Payment terhadap Repurchase Intention konsumen dalam menggunakan
fitur GoFood. Manajemen, 2007, 45-61.

Wirayuda, H., Ramdan, A. M., & Nurmala, R. (2023). Flexible working time and

Pengaruh Jam.., Riswanda lhza Rizky, Fakultas Ekonomi dan Bisnis, 2024



72

supervision in improving employee performance study: executive sales pt. theta
nusantarajaya regions of cinjur and sukabumi. COSTING: Journal of Economic,
Business and Accounting, 7(1), 917-926.

Wiyono. (2017). Contoh Metode PLS. Metode Penelitian Ilmiah, 84, 487-492.
http://ir.obihiro.ac.jp/dspace/handle/10322/3933

Yunita, T, Nursal, M. F., Fikri, A. W. N., & Meutia, K. I. (2021). Pandemic Covid-19 and
Uncertainty: Impacts on Students Entrepreneurial Intentions. International
Journal of Entrepreneurship and Business Development, 04(06), 897-907.

Yunita, Tyna. (2020). Academic Intrinsic Motivation (Aim) : Memahami Hasrat Belajar
Mahasiswa terhadap Academic Performance. Jurnal Manajemen Teori Dan
Terapan| Journal of Theory and Applied Management, 13(3), 306.
https://doi.org/10.20473/jmtt.v13i3.15382

Yunita, Tyna, Sasmoko, S., Bandur, A., & Alamsjah, F. (2023). Organizational
ambidexterity: The role of technological capacity and dynamic capabilities in the
face of  environmental  dynamism. Heliyon, 9(4), e14817.
https://doi.org/10.1016/j.heliyon.2023.e14817

Yusuf, M., Husainah, N., Haryoto, C., & Hidayatullah, S. (2023). Pengaruh Fleksibilitas
Kerja dan Kepuasan Kerja terhadap Loyalitas Kerja Generasi Milenial Yang
Bekerja pada Perusahaan Swasta di Wilayah Kota Tangerang Selatan. Prosiding
Seminar Nasional Penelitian LPPM UMJ, 1-10.
http://jurnal.umj.ac.id/index.php/semnaslit

Pengaruh Jam.., Riswanda lhza Rizky, Fakultas Ekonomi dan Bisnis, 2024



	17-202010325212-Daftar Pustaka



