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ABSTRAK 

Triyana, 202010325062. Pengaruh Disiplin Kerja Dan Motivasi Kerja Terhadap 

Kinerja Guru Di MI/MTS Nurul Anwar. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Disiplin Kerja Dan Motivasi 

Kerja Terhadap Kinerja Guru Di MI/MTS Nurul Anwar. Penelitian ini 

menggunakan pendekatan kuantitatif. Teknik pengambilan sampel yang 

digunakan adalah non probability sampel yaitu sampel jenuh dengan 54 

responden. Pengolahan data pada penelitian ini menggunakan software SPSS versi 

29. Hasil penelitian menunjukkan bahwa secara parsial disiplin kerja tidak 

berpengaruh terhadap kinerja guru di MI/MTS Nurul Anwar, dan motivasi kerja 

berpengaruh secara parsial terhadap kinerja guru di MI/MTS Nurul Anwar, serta 

secara simultan disiplin kerja dan motivasi kerja berpengaruh terhadap kinerja 

guru di MI/MTS Nurul Anwar. 

Kata Kunci : Disiplin Kerja, Motivasi Kerja dan Kinerja Guru 
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ABSTRACT 

Triyana, 202010325062. The Influence of Work Discipline and Work 

Motivation on Teacher Performance at MI/MTS Nurul Anwar. 

This research aims to determine the influence of work discipline and work 

motivation on teacher performance at MI/MTS Nurul Anwar. This study uses a 

quantitative approach. The sampling technique used was a non-probability 

sample, namely a saturated sample with 54 respondents. Data processing in this 

study used SPSS software version 29. The results of the study showed that work 

discipline had no partial effect on teacher performance at MI/MTS Nurul Anwar, 

and work motivation had a partial effect on teacher performance at MI/MTS 

Nurul Anwar, and simultaneously Work discipline and work motivation influence 

teacher performance at MI/MTS Nurul Anwar. 

Keywords: Work Discipline, Work Motivation and Teacher Performance 
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