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ABSTRAK

Lina Maddalena Simanjuntak, 201410327004 Ekonomi/Manajemen.
Pengaruh Disiplin Kerja Dan Punishment terhadap kepuasan kerja Sales Promotion
PT. Matahari Department Store Cilandak Town Square.

Penelitian ini bertujuan untuk mengetahui Pengaruh Disiplin Kerja Dan
Punishment terhadap Kepuasan Kerja Sales Promotion PT. Matahari Department
Store Cilandak Town Square. Dalam penelitian ini menggunakan variabel
independent adalah Disiplin Kerja (X1) dan Punishment (X2) sedangkan variabel
dependent adalah kepuasan kerja (Y). Sampel yang digunakan dalam penelitian ini
adalah sampel incidental (sampel kebetulan) yaitu sebanyak 100 orang dari seluruh
populasi. Data yang diperoleh merupakan data primer yang merupakan hasil jawaban
responden atas kuesioner yang disebarkan. Metode analisis yang digunakan adalah
analisis regresi linier berganda . Hasil penelitian ini menunjukan bahwa (1) terdapat
pengaruh positif dan signifikan antara disiplin kerja dan punishment (2) terdapat
pengaruh positif dan signifikan antara punishment terhadap kepuasan kerja. (3)
terdapat pengaruh positif dan signifikan antara disiplin kerja dan punishment secara
simultan terhadap kepuasan kerja.

Kata kunci  : Disiplin Kerja, Punishment, Kepuasan Kerja.
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ABSTRACT

Lina Maddalena Simanjuntak, 201410327004. Economic / Management.
The Effect of Work Discipline And Punishment on Job Satisfaction Sales Promotion
PT. Matahari Department Store Cilandak Town Square.
This study aims to determine the effect of Work Discipline and Punishment on job
satisfaction Sales Promotion PT. Matahari Department Store Cilandak Town Square.
In this study using independent variable is Work Discipline (X1) and punishment (X2)
while the dependent variable is job satisfaction (Y). The sample used in this research
is incidental sample (sample of chance) that is as much 100 people from all
population. The data obtained is the primary data that is the result of respondents’
answers to the questionnaire distributed. The analysis method used is multiple linear
regression analysis. The results of this study show that (1) there is a positive and
significant influence between work discipline and punishment (2) there is a positive
and significant influence between punishment on job satisfaction. (3) there is a
positive and significant influence between work discipline and punishment
simultaneously on job satisfaction

Keywords : Work Discipline And Punishment on Job Satisfaction.
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