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ABSTRAK 

Alfadilla Khunaini, 202110325308. Pengaruh Self-Efficacy dan 

Kompetensi Terhadap Pengembangan Karir Pada Generasi Z Pada Mahasiswa 

Universitas Bhayangkara Jakarta Raya. 

 

Tujuan dari penelitian ini ialah untuk menganalisis (1) pengaruh self-

efficacy terhadap pengembangan karir pada Gen Z (2) pengaruh self-efficacy 

terhadap kompetensi pada Gen Z (3) pengaruh kompetensi terhadap 

pengembangan karir pada Gen Z (4) pengaruh self-efficacy terhadap 

pengembangan karir pada Gen Z dengan kompetensi sebagai variabel mediasi. 

Penelitian ini termasuk jenis penelitian kuantitatif. Sampel ini ditentukan 

sebanyak 130 mahasiswa, dengan teknik purposive sampling. Kuesioner yang 

dianalisis sebanyak 130. Data dikumpulkan dengan instrument utama yaitu 

kuesioner. Teknik analisis data SmartPls 4.0. Hasil penelitian ini memberikan 

implikasi bahwa (1) self-efficacy berpengaruh positif dan signifikan terhadap 

pengembangan karir pada Gen Z (2) self-efficacy berpengaruh positif dan 

signifikan terhadap kompetensi pada Gen Z (3) self-efficacy berpengaruh 

positif dan signifikan terhadap pengembangan karir pada Gen Z (4) self-

efficacy berpengaruh positif dan signifikan terhadap pengembangan karir pada 

Gen Z dengan kompetensi sebagai variabel mediasi.  

 

 

Kata kunci : Self-Efficacy, Kompetensi, Pengembangan Karir 
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ABSTRACT 

Alfadilla Khunaini, 202110325308. The Effect of Self-Efficacy and 

Competence on Career Development in Generation Z in Students of Bhayangkara 

University, Greater Jakarta. 

 

The purpose of this study was to analyze (1) the effect of self-efficacy on career 

development in Gen Z (2) the effect of self-efficacy on competence in Gen Z (3) the 

effect of competence on career development in Gen Z (4) the effect of self-efficacy 

on career development in Gen Z with competence as a mediating variable. This 

research is a type of quantitative research. This sample was determined as many as 

130 students, with purposive sampling technique. The data was collected with the 

main instrument, namely a questionnaire. SmartPls 4.0 data analysis technique. 

The results of this study imply that (1) self-efficacy has a positive and significant 

effect on career development in Gen Z (2) self-efficacy has a positive and significant 

effect on competence in Gen Z (3) self-efficacy has a positive and significant effect 

on career development in Gen Z (4) self-efficacy has a positive and significant effect 

on career development in Gen Z with competence as a mediating variable. 

 

 

Keywords: Self-Efficacy, Competence, Career Development 
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