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ABSTRAK 

 

 

Iis Mulia Ningsih, 202110325035. Pengaruh Disiplin Kerja dan Motivasi 

Kerja terhadap Kinerja Karyawan pada PT Pionir Beton Industri Batching Plant 

Jatiasih. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Disiplin, Motivasi 

terhadap Kinerja Karyawan pada PT Pionir Beton Industri Batching Plant Jatiasih. 

Penelitian ini menggunakan jenis kuantitatif, dengan jumlah populasi sebanyak 50 

responden. Teknik pengambilan sampel yang digunakan adalah metode sampling 

jenuh. Pengumpulan data dilakukan dengan menggunakan kuesioner yang kemudian 

datanya diolah menggunakan alat analisis SPPS versi 26 untuk mengetahui hasil 

hipotesis serta mengukur validitas penelitian. Berdasarkan hasil data yang diperoleh 

menunjukkan bahwa dalam uji parsial (t) variabel Disiplin Kerja berpengaruh positif 

dan signifikan terhadap Kinerja Karyawan, variabel Motivasi Kerja berpengaruh 

positif dan signifikan terhadap Kinerja Karyawan. Selanjutnya dalam uji simultan n 

(f) variabel Disiplin Kerja dan Motivasi Kerja berpengaruh positif dan signifikan 

terhadap Kinerja Karyawan. Kemudian untuk uji determinasi (R2) dihasilkan bahwa 

kolerasi antara dua variabel Disiplin (X1), Motivasi (X2) berpengaruh terhadap 

Kinerja Karyawan (Y) sebesar 68,5%. 
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ABSTRACT 

 

 

Iis Mulia Ningsih, 202110325035.The effect of work discipline and work 

motivation on employee performance at PT Pionir Beton Industri Batching Plant 

Jatiasih. 

This study uses a quantitative type, with a population of 50 respondents. The sampling 

technique used is saturated sampling method. Data collection was carried out using a 

questionnaire and then the data was processed using the SPPS version 26 analysis tool to 

determine the hypothesis results and measure the validity of the research. The results of the 

data obtained show that Work Discipline has a positive and significant effect on Employee 

Performance, Work Motivation has a positive and significant effect on Employee 

Performance, and Work Discipline and Work Motivation have a positive and significant 

effect on Employee Performance. Based on the results of the data obtained, it shows that in 

the partial test (t) the Work Discipline variable has a positive and significant effect on 

Employee Performance, the Work Motivation variable has a positive and significant effect 

on Employee Performance. Furthermore, in the simultaneous test n 

(f) the variables Work Discipline and Work Motivation have a positive and significant effect 

on Employee Performance. Then, for the determination test (R2), it was found that the 

correlation between the two variables Discipline (X1), Motivation (X2) had an effect on 

Employee Performance (Y) of 68.5%. 
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