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ABSTRAK 
 

Rizka Nurul Hanifah (202110325233) Pengaruh Soft Skill, Pengalaman Magang, 

Motivasi Kerja Terhadap Kesiapan Kerja Mahasiswa (Kelas A) Prodi 

Manajemen Angkatan 2021 Universitas Bhayangkara Jakarta Raya 

Penelitian ini bertujuan untuk  mangetahui apakah ada pengaruh soft skill, 

pengalaman magang, dan motivasi kerja terhadap kesiapan kerja mahasiswa 

Program Studi Manajemen kelas A angkatan 2021 Universitas Bhayangkara Jakarta 

Raya. Jenis penelitian ini adalah kuantitatif. Populasi dalam penelitian ini 

berjumlah 345 responden. Teknik yang digunakan yaitu purposive sampling. 

Sampel dalam penelitian ini berjumlah 78 responden. Teknik pengambilan data 

dengan cara menyebarkan kuesioner. Pengujian hipotesis dalam penelitian ini 

menggunakan uji hipotesis-bootstrapping pada aplikasi SmartPls. Subjek penelitian 

yaitu Universitas Bhayangkara Jakarta Raya. Hasil dalam penelitian ini 

menunjukkan bahwa : (1) Soft Skill memegang pengaruh positif serta signifikan atas 

kesiapan kerja dimana Soft Skill memegang nilai t statistik angka kisaran 5,534 

(>1,96) serta dapat dibuktikan dengan nilai p value yakni 0,000. (2) ) Pengalaman 

Magang memegang pengaruh positif serta signifikan atas kesiapan kerja dimana 

Pengalaman Magang memegang nilai p value yakni 0,000. Disebabkan standar 

tingkat p value yakni < 0,05 (0,000 < 0,05) serta sesuai dengan nilai t hitung yakni 

4,572 serta nilai t tabel yakni 1,96. (3) Motivasi Kerja memegang pengaruh positif 

serta signifikan atas kesiapan kerja dimana Motivasi Kerja memegang nilai p value 

yakni 0,148. Disebabkan standar tingkat p value yakni > 0,05 (0,148 > 0,05) serta 

sesuai dengan nilai t hitung yakni 1,448 serta nilai t tabel yakni 1,96.  

Kata Kunci : Soft Skill, Pengalaman Magang, Motivasi Kerja, Kesiapan Kerja 
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ABSTRACT 
 

Rizka Nurul Hanifah (202110325233) The Effect Of Soft Skills, Internship 

Experience, Work Motivation On Students' Work Readiness (Class A) Of 

Management Study Program Class 2021 Bhayangkara University Jakarta Raya 

This study aims to determine whether there is an influence of soft skills, internship 

experience, and work motivation on the work readiness of Management Program 

students in Class A, 2021 cohort, at Universitas Bhayangkara Jakarta Raya. This 

research employs a quantitative approach. The population consists of 345 

respondents, and the sampling technique used is purposive sampling, resulting in a 

sample size of 78 respondents. Data collection was conducted through the 

distribution of questionnaires. Hypothesis testing in this study utilized hypothesis 

bootstrapping tests using the SmartPLS application. The research subject is 

Universitas Bhayangkara Jakarta Raya. The findings of this study indicate that: (1) 

Soft Skills have a positive and significant influence on work readiness, with a t-

statistic value of approximately 5.534 (>1.96) and a p-value of 0.000. (2) Internship 

Experience has a positive and significant influence on work readiness, with a p-

value of 0.000, which is below the standard threshold of <0.05 (0.000 < 0.05), as 

confirmed by a t-statistic value of 4.572 and a t-table value of 1.96. (3) Work 

Motivation has a positive but insignificant influence on work readiness, with a p-

value of 0.148, which is above the standard threshold of >0.05 (0.148 > 0.05), as 

indicated by a t-statistic value of 1.448 and a t-table value of 1.96. 

Keywords: Soft Skills, Internship Experience, Work Motivation, Work Readiness 
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