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ABSTRAK  

Niken Dwi Prastiani, 202110325345. Penelitian ini bertujuan untuk mengetahui 

pengaruh work-life balance, lingkungan kerja dan motivasi terhadap kinerja guru 

di SMA Martia Bhakti Kota Bekasi. Metode yang digunakan adalah kuantitatif 

dengan pendekatan asosiatif, melibatkan seluruh populasi guru sebanyak 40 orang 

sebagai responden. Pengumpulan data dilakukan melalui kuesioner. Analisis data 

dilakukan dengan bantuan SPSS versi 26.0. Hasil uji t (parsial) menunjukkan bahwa 

work-life balance tidak berpengaruh signifikan terhadap kinerja guru dengan nilai 

thitung -0,808 < ttabel 2,028 dan signifikan 0,425 > 0,05. Lingkungan Kerja 

berpengaruh signifikan terhadap kinerja guru dengan nilai thitung 3,697 > ttabel 2,028 

dan signifikan 0,001 < 0,05. Motivasi berpengaruh signifikan terhadap kinerja guru 

dengan nilai thitung 4,328 > ttabel 2,028 dan signifikan 0,000 < 0,05. Selain itu, hasil 

uji f (simultan) menunjukkan bahwa ketiga variabel secara bersama-sama 

berpengaruh signifikan terhadap kinerja guru. 

 

Kata Kunci : Kinerja Guru, Work-Life Balance, Lingkungan Kerja, Motivasi  
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ABSTRACT  

Niken Dwi Prastiani, 202110325345. This research aims to determine the effect of 

work-life balance, work environment and motivation on teacher perfomance at 

SMA Martia Bhakti, Bekasi City. The method use is a quantitative with an 

associative approach, involving the entire teacher population of 40 people as 

respondents. Data collection was carried out through a questionnaire. Data 

analysis was carried out with the help of SPSS version 26.0. The results of the t test 

(partial) showed that work-life balance did not have a significant effect on teacher 

perfomance which has t value of 0,808 < t table 2,028 and a significance of 0,425 

> 0,05. Work Environment has a significant effect on teacher perfomance which 

has t value of 3,697 > t table 2,028 and a significance of 0,001 < 0,05. Motivation 

has a significant effect on teacher perfomance which has t value of 4,328 > t table 

2,028 and a significance of 0,000 < 0,05. In addition, the results of the f 

(simultaneous) test show that the three variables together have a significant effect 

on teacher perfomance. 

 

Keywords : Teacher Perfomance, Work-Life Balance, Work Environment, 

Motivation 
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