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ABSTRAK 

Penelitian ini digunakan untuk mengethui seberapa besar Pengarh Pengembangan 

Karir, Disiplin Kerja, dan Motivasi Kerja terhadap Kinerja Pegawai Kelurahan 

Bekasi Jaya. Populasi penelitian ini adalah seluruh pegawai Kelurahan Bekasi 

Jaya. Penelitian ini menggunakan metode kuantitatif. Pengumpulan data 

penelitian ini menggunakan kuesioner dengan 39 responden, metode pengambilan 

sampel menggunakan non probability sampling yang dimana seluruh polulasi 

dijadikan sampel. Teknik analisis data yang digunakan yaitu menggunakan 

analisis regresi linier berganda dengan bantuan aplikasi SPSS. Hasil uji (t) parsial 

menunjukkan bahwa variabel Pengembangan Karir tidak berpengaruh signifikan 

terhadap Kinerja Pegawai. Disiplin Kerja berrpengaruh signifikan terhadap 

Kinerja Pegawai. Dan Motivasi Kerja tidak berpengaruh signifikan terhadap 

Kinerja Pegawai. Kemudian untuk hasil uji (f) secara simultan bahwa ketiga 

variabel secara bersama-sama berpengaruh signifikan terhadap kinerja pegawai. 

Kunci : Pengembangan Karir, Disiplin Kerja, Motivasi Kerja, Kinerja 

Pegawai 
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ABSTRACT 

This study is conducted to determine the extent of the influence of Career 

Development, Work Discipline, and Work Motivation on the Performance of 

Employees at Bekasi Jaya Sub-district. The population of this study is all 

employees of Bekasi Jaya Sub-district. This research uses a quantitative method. 

Data collection in this study was conducted using a questionnaire with 39 

respondents, and the sampling method used is non-probability sampling where the 

entire population is treated as a sample. The data analysis technique used is 

multiple linear regression analysis with the help of SPSS application. The results 

of the partial (t) test show that the Career Development variable does not have a 

significant effect on Employee Performance. Work Discipline has a significant 

effect on Employee Performance. And Work Motivation does not have a 

significant effect on Employee Performance. Furthermore, the simultaneous (f) 

test results show that all three variables together have a significant influence on 

employee performance. 

Key : Career Development, Work Discipline, Work Motivation, Employee 

Performance 
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