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ABSTRAK 

Rani Rahmadiani 202110325174. Penelitian ini dilakukan untuk menganalisis 

apakah Pengaruh Pelatihan dan Promosi Jabatan Terhadap Kinerja Karyawan PT. 

Mitsubishi Kramayudha Motors and Manufacturing. Penelitian ini menggunakan 

metode kuantitatif dengan jumlah sampel sebanyak 60 karyawan dan dilakukan 

teknik pengambilan sampel sensus. Teknik pengumpulan data menggunakan 

kuesioner dalam beberapa pernyataan yang diukur dengan Skala Likert. Analisis data 

menggunakan metode Structural Equation Modeling (SEM) melalui software 

SmartPLS 4.1. Hasil penelitian menunjukkan bahwa secara parsial Pelatihan (X1) dan 

Promosi Jabatan (X2) berpengaruh positif signifikan terhadap Kinerja Karyawan (Y). 
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ABSTRACT 

Rani Rahmadiani 202110325174. This research was conducted to analyze the effect 

of Training and Promotion on the Performance of Employees at PT. Mitsubishi 

Kramayudha Motors and Manufacturing. This research uses a quantitative method 

with a sample size of 60 employees and employs a census sampling technique. The 

data collection technique used a questionnaire with several statements measured 

using a Likert Scale. Data analysis was conducted using the Structural Equation 

Modeling (SEM) method through SmartPLS 4.1 software. The research results show 

that partially, Training (X1) and Job Promotion (X2) have a significant positive effect 

on (Y) Employee Performance.  
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